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FROM: Mr. Kevin Sutton,
Attorney, Miller Johnson Law Firm

DATE: January 4, 2024

SUBJECT:  Summary of Investigation — Complaints Against Mr. Ismail

Introduction

This investigation summary report is written pursuant to a request by the Grosse Pointe
Public School System (“GPPSS” or “District”) for an independent investigation into concerns
raised by two current District employees against the President of the Board of Education
(“Board”), Mr. Ahmed Ismail. Specifically, Complainant #1 and Complainant #2 (collectively,
“Complainants”) filed written complaints' with the District’s then-Director of Human Resources
alleging that they had been subjected to bias and/or harassment on the basis of gender. Their
complaints were chiefly based on comments allegedly made by Mr. Ismail to a now-former

employee of the District as that employee was contemplating a job offer to leave GPPSS. The

' Complainant #2 filed her initial complaint on August 27, 2023. Complainant #2 subsequently filed multiple

“addendums” to the initial complaint, communicated via email on August 28, 2023 [re: Sumbera], September 7, 2023
[re: social media post], and November 5, 2023 [re: honoring retiree]. Complainant #1 filed her complaint on August
28, 2023. An “addendum” to the complaint was provided on September 22, 2023 [re: committee assignment].
Additional allegations from Complainant #1 were advanced to the Investigator on November 13, 2023 [re: budget
decisions]. See Exhibit 1 for all complaints. [Please note that the exhibits to this report are being produced as a
separate, confidential, and unredacted file. Should the exhibits need to be produced to any party in the future, it is
recommended that they be redacted in a legally compliant manner.]
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specific allegation is that Mr. Ismail commented that the Board intended to “push out”
Complainants from their employment with the District.?

This matter was investigated by Mr. Kevin Sutton (“Investigator”) of the Miller Johnson
law firm. The report which follows summarizes the investigative efforts undertaken to review the

allegations advanced and the conclusions reached.

Initiation of Investigation

On September 14, 2023, the Investigator was contacted by Mr. Chris Fenton (Interim
Superintendent) and Mr. Mark Mclnerney of Clark Hill regarding Complainants’ complaints.
After discussing a general overview of the allegations, the Investigator confirmed his availability
(subject to a conflict check) and willingness to conduct the requested investigation into the
allegations. Mr. Fenton committed to facilitating the investigation in any way necessary, including
the production of materials and/or securing the availability of witnesses.

Thereafter, the Investigator made direct contact with Complainants, who indicated that they
had retained counsel (Mr. Jeff Donahue of White Schneider) who should be contacted directly for
the purpose of scheduling investigatory interviews. Contact with Mr. Donahue was made and
interviews of the Complainants scheduled. All other witnesses were contacted directly for the

purpose of arranging investigatory interviews, as detailed herein.

Scope of Investigation

Interviews
Interviews were conducted with eight (8) individuals. Because of the sensitive nature of

the complaints, there is only one interviewee identified by name in this report, that being Mr.

2 There is also an ancillary allegation that, during the same conversation, Mr. Ismail commented that so many changes
were on the horizon for the District that they “would turn [the Deputy Superintendent] white.” The Deputy
Superintendent is African American.
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Ismail, who is both the subject of the complaint and a public official. All other individuals are
identified with the moniker of a Complainant (#1 and #2) or a Witness (#1 through #5). Any other
parties identified by name were not interviewed as part of this investigation.
Documents

Documents were received by the Investigator from Complainants (through legal counsel),
as well as Mr. Ismail. The Investigator also located materials through an Internet search related to
the persons and allegations contained within the complaints. All of these materials were reviewed
and considered as part of the investigation, as were the District’s policies.
Issues

The Complainants’ complaints, including addendums, total seven. The key/salient
provisions from each of those complaints include:

Complainant #1 =

= [Initial Complaint [August 28, 2023]:

o “President [Ismail] is in a position of power, and these statements are
extremely threatening, harassing, and retaliatory. He has threatened my
career and my livelihood.”

o “I am well aware, with the departure of the superintendent, that President
[Ismail] now has more power over me and access to me than ever before,
which makes his statement that much more alarming and threatening.”

o “Ibelieve this threat is rooted in both gender bias and in President [Ismail]’s
dismissal of diversity and equity work.”

o “I also believe this threat is catalyzed by the fact that I [work at a school]
with the greatest number of African American students, students with
special needs, and students who are socio-economically disadvantaged, and
I have and will continue to loudly advocate for all of my students’ needs. I
also believe President [Ismail]’s threat is rooted in the fact that North High
School is led by three women and a black man.”

o “I have had to make many difficult decisions regarding both staff and
students. I firmly believe that I’'m being targeted by and retaliated against
by Mr. [Ismail] and Mr. Cotton due to several of these decisions.”

o “In fact now, this statement to push me out is likely also grounded in my
refusal to name a field after this coach who intentionally harmed
marginalized students.”
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o “Itis clear that Mr. [Ismail] and Mr. Cotton would like me and North High
School to disappear.”

* Addendum #1 [September 22, 2023]:

o [Suggesting retaliation by Mr. Ismail] “The language President [Ismail]
uses in this invitation (‘In late August, I emailed the recipients of this
email,’) is a lie and intentionally misleading.”

* Addendum #2 [November 13, 2023]:

o “[Mr. Cotton] was frustrated that I continued to advocate for North and
wanted me to be quiet and tell the North Community that this outcome was
an acceptable outcome.”

Complainant #2 -
= [Initial Complaint [August 27, 2023]:

o “As current President of the Board of Education, Mr. [Ismail] now sits in a
position of increased power over my role and all administrative roles in the
district. This increase in power renders his statements threatening to end my
educational career even more salient.”

o “I have had to make difficult administrative decisions regarding students
and personnel. Because of these past decisions, I feel I am currently being
targeted and retaliated against by Mr. Ismail for said decisions.”

o “I feel I am being targeted and harassed by the current school board
hindering my ability to finish my final years of an educational career.”

=  Addendum #1 [August 28, 2023]:

o “In June of 2018, I terminated coach Frank Sumbera at the behest of then
Superintendent Gary Niehaus. Mr. Sumbera had a lengthy file of issues
going back many years regarding treatment of players and their safety. I,
and the entire administrative team, completely agreed with the decision of
then Superintendent Niehaus to terminate Mr. Sumbera. The Grosse Pointe
News however did not agree with the decision and printed multiple articles
and commentary calling into question the decision to let Mr. Sumbera go.”

=  Addendum #2 [September 7, 2023]:

o [Regarding a social media post around that time] ““1 believe his response to
the parent and the post on social media was to portray me in a false light
and diminish my role as [a District employee] .... Again, I believe his
comment was intended to diminish me in my role as [a District employee]
and to portray me in a false light to the community.”
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= Addendum #3 [November 5, 2023]:

o [Regarding a planned recognition for a retiring employee] “I believe this
was another attempt by President Ismail to remove me from a process that
should have included me and been led by my office in conjunction with the
Board of Education. In the past, [in similar circumstances] I was involved
in the process and attended the board meeting to either present the award or
in support of the [retiring person]. If the [] parent had not reached out to
my office for details about [the retiring person’s] career I would not have
been aware of the proclamation and would not attend the meeting on
November 14, 2023. I believe President Ismail excluded me from a process
that should have included [my] department and myself [], because my
absence would portray me in a negative light to the community for not
attending.

Based on the foregoing, the issues identified for investigation® are as follows:

(1) Did Mr. Ismail make comments to a then-GPPSS employee indicating that there
was a plan or desire to “push out” Complainants from their employment with the
District?

a. Has the Board and/or Mr. Ismail taken any actions relative to Complainants
indicating an attempt to terminate Complainants from their employment with
the District?

(2) Are the comments by Mr. Ismail and/or his associated actions as a member of the
Board evidence of gender bias/harassment against the Complainants?

(3) Are the comments by Mr. Ismail and/or his associated actions as a member of the
Board in response to actions taken against Mr. Frank Sumbera, a former coach, who
was terminated by the District?

(4) After the filing of the complaints in this matter, did Mr. Ismail engage in retaliatory
behavior towards the Complainants?

Interviews of Complainants

The interviews of Complainants were conducted in person at the offices of the Investigator
on October 30, 2023. Complainants were accompanied by Mr. Donahue. No recordings of the

interviews were made with the consent of the Investigator. The following excerpts are intended

*  The complaints submitted by Complainants were considered in their entirety, even if each distinct issue raised

therein is not identified as a discrete issue for the investigation.
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to provide an overview of the pertinent information shared by the Complainants. These summaries

are not presented as a representation of every comment, answer, or response from Complainants.

Instead, the Investigator is presenting those statements and responses which are most relevant to

the issues in this matter.

Complainant #1

On learning of the comments allegedly made by Mr. Ismail:

O
O
@)

“We went directly to [Human Resources].”
“We wanted to file a formal complaint and start an investigation.”
Alleged comments are “a threat to my continued presence” in GPPSS.

On “the removal of the North end”:

O

Complainant #1 indicated that “years ago” when Mr. Ismail was on the
Board, “they wanted to remove Harper Woods from the District
boundaries.”

Complainant #1 noted that, during the latest budget process, a Board
member asked the Superintendent “how many years it would take to go
to one high school.”

On “gender bias and the dismissal of diversity and equity work™:

O

©)

Complainant #1 noted that “three women and a black man” lead North
HS.

“[Mr. Ismail] and [Mr. Cotton, Board member] want me to feel like I
don’t exist.”

“They walk by me like I don’t exist.”

“I thought [Mr. Ismail] supported me. His support of me disappeared.”
“I was on the last strategic plan and pushed DEL.”

On the termination of Mr. Frank Sumbera, a former coach in the District:

O

©)

Complaints against Mr. Sumbera were “verified through an investigation
and personal accounts.”
“Some people were unhappy with that decision.”
“[Mr. Sumbera] has sort of a cultish following.”
“The paper started coming after [Complainants] after the firing.”
= Paper used the word “neuter” — suggesting that Complainants
are “ball cutters,” a term they would only use, presumably, to
describe women.
Mr. Sumbera’s firing was “really the first domino.”
“It shook the community” because it was a challenge to “bigotry and
chauvinism.”
“[Complainant #2] and I became a serious threat.”
“We have tried to go high, while everyone else has gone low.”
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* On the proposed health clinic at North HS:

O
@)
@)

“We have a lot of kids who don’t have access to health care.”

“The outcomes are very positive for the schools with these clinics.”
“[Mr. Ismail] is taking away my ability to take care of my Kkids
[students].”

= On allegations of gender harassment:

@)
@)

Complainant #2

“There is no white male at North to choose.”

“I watch the way I am treated compared to [other males in the District];
I firmly believe it’s because I am a woman.”

“They call us ‘the two bitches.’”

“Over the course of my career, I have stood out as a strong female
advocate.”

“I know I am the only woman in the room all the time.”

“I am looked up and down as a woman” [but not by Mr. Ismail].

“I’m getting ‘Jon’d’” [suggesting that she is being forced from the District
against her will like former Superintendent Jon Dean].

* On alleged comments made by Mr. Ismail:

O

Became aware of comments and understood them to be a threat to continued
employment; “I would no longer have a position.”

“Now that the Board office was squared away [with the termination of
Jon Dean], [Complainants| were next.”

Staff member to whom the comments were allegedly made by Mr. Ismail
told Complainant #2 about them after Complainant #2 filed the instant
complaint. Staff member confirmed that Mr. Ismail called him and
encouraged him to stay with the District — “be patient, don’t leave, it’s a
matter of time before you are running the District.”

= On contact with Board members:

@)
@)

“We were told not to engage with Board members.”

“[Mr. Ismail] would call [staff member] all the time; [Mr. Ismail]
wanted to shoot the s--t. [Mr. Ismail] reached out about all kinds of
things.”

= On treatment in position:

@)
@)

“I have been scrutinized from the moment I accepted the job.”
“Every decision I’ve made has been criticized in the paper.”

= On allegations of gender harassment:

O

“T have made decisions in the seat that were criticized because I was a
female.”
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o When appointed, Mr. Ismail looked at Complainant #2’s children and said,
“are you sure you want your mom to do this?”

o “They want to diminish me in any way they can.”

“I am a strong female in a traditionally male role.”

o “I don’t care how many times I end up in the paper.”

©)

Notable Information Obtained from Interviews

With the exception of Mr. Ismail, whose interview was conducted in person, all witness
interviews were conducted remotely (via video conference). No recordings of the interviews were
made with consent of the Investigator. The following excerpts are intended to provide an overview
of the pertinent information shared by each witness. These summaries are not presented in the
order in which the witnesses were interviewed, nor is every comment, answer, or response from
each witness chronicled herein. Instead, the Investigator is presenting those statements and
responses which are most relevant to the issues in this matter.

Witness #1
The interview of Witness #1 was conducted via Zoom on December 4, 2023. Witness #I attended
the interview alone.
= On present Board governance:
o “Itis bizarre; they have created shadow Board members [through the
use of committees].”

o “Itis the Board’s prerogative to [run the day-to-day operations of the
District]. It’s not illegal, it’s just bad governance.”

On the North v. South dynamic as evidenced through the budget process:
o “North had greater reductions than South.”
o “There were things put back on the list at the last minute at South; that
didn’t happen at North.”

On the North v. South dynamic, generally:
o “There is clearly a bias [on the part of the Board] towards South. A lot
of it is historic.”
o “[Complainant #1] perceives everything as perpetuating a South v.
North narrative.”

* On perceived harassment towards Complainants based on gender:
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“[Complainant #1] scares [Mr. Ismail] — she is articulate, direct,
successful, and opposed to [Mr. Ismail] and [Mr. Cotton, Board
member].”

“How much of it is gender? I don’t know.”

“If a male was [in the same position as Complainant #1], would we have
this animus? Probably.”

“They don’t like [Complainant #1], period.”

On Mr. Ismail’s conduct towards women, generally:

O

“Does [Mr. Ismail] treat women different than men? Yes. [I’ve
observed it.”

“[Mr. Ismail] has consistently struggled with every female Board
member he has served with, even those who are aligned with him.”
“I’ve regularly seen him treat women differently” [but did not
specifically cite instances with Complainants]

“[Mr. Ismail’s] bias is implicit, not overt” [but did not specifically cite
instances with Complainants]

The interview of Witness #2 was conducted via Zoom on November 6, 2023. Witness #2 attended
the interview alone.

On perceived harassment towards Complainants based on gender:

O

@)
@)
O

“Not necessarily. It might be a stretch for me.”

“No conversations [with anyone suggesting gender harassment].”

“No Board commentary [with anyone suggesting gender harassment].”
“I’ve heard more questioning than negative commentary. ‘Why do
they do that?’ ‘Why did it happen that way?’ ‘Why do they feel that
way?’”

“Sometimes there are things in the paper; makes you wonder — how did
the news find out about that conversation?”

On the North v. South dynamic in GPPSS:

O

O

“There are differences between North and South — students, parents,
and funding ... which comes from the parents.”

“South families have the tools and resources to advocate for something
and there are direct connections to the Board.”

“Most of the Board are South families.”

On the Board of Education:

@)
@)
@)

“The old Board did not do things to lose students.”
“The Board is micro-managing the District.”
“The Board is way more in the weeds, trying to be administration.”

On the state of financial affairs/budget process:

O

“The sky is not falling.”
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o “Things were rocky during the budget reduction process. Normally,
administration would solely control the process. This year, the Board
wanted to cut [more than recommended by administration].”

o “North was cut a little more than South on FTE.”

* On Mr. Ismail contacting staff:

o “I know some of our admins are hearing directly from [Mr. Ismail].”

o “I’ve heard [Mr. Ismail] contacted them about the future and what it
might look like.”

o “[Mr. Ismail] is connecting with people around the issue of their wants
and desires.”

o “Teachers have felt uncomfortable being contacted directly [by Mr.
Ismail].”

* On having one high school in GPPSS:
o “It would be harmful for our students to be into one high school
together because of the actions of the adults running things.”
o “There is part of the community that wouldn’t mind losing some of our
students [from Harper Woods].”

= On issues associated with DEI:
o “‘Equity’ is a word that can’t be spoken in Grosse Pointe.”
o “People are fearful that if you talk a lot about DEI, [there will be
adverse consequences].”
o “DEI work feels like it’s not an option now [under the new Board].”

Witness #3
The interview of Witness #3 was conducted via Zoom on November 7, 2023. Witness #3 attended
the interview alone.

= On recent actions by the Board:
o “Grosse Pointe knows they can’t stop diversity, but issues persist.”
o “Some of that older belief system is on our Board now.”
o “Board actions imply that they don’t support North.”

=  On District financial health:
o “We lost more kids than we thought we would. We have not recouped
the kids.”
o “Board came in and set parameters [for budget process].”
o “One of the Board members was talking directly to union leadership.”

* On perceived animosity/harassment towards Complainants based on gender:
o “There could be a gender situation; I was too naive to see it at times.”
o “[Complainants] are very strong people.”
o “It’s a boys world; the only way [to get] respect is to be very direct and
assertive” [speaking to personal experiences]
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Witness #4

o “I’ve never heard anyone make derogatory comments about
[Complainants]. All of the clues are contextual.”

Witness #3 confirmed receipt of text messages wherein alleged comments
attributed to Mr. Ismail were shared. Those text messages were shared with the
Investigator. The comments therein suggest that Mr. Ismail had offered sentiments
during a private phone call with another individual implying that Complainant #1
and Complainant #2 would be removed from their positions in the District.

The interview of Witness #4 was conducted via Zoom on November 2, 2023. Witness #4 attended
the interview alone.

On perceived harassment towards Complainants based on gender:

o “The issues [presented by Complainants| have less to do with gender
and more to do with Frank Sumbera [former coach at North HS who
was terminated].”

o “I have not heard anything about [Complainants] being [terminated]
or being on the ‘chopping block.’”

o “There were decisions [in the budget process and otherwise| that were
adverse to North; [Complainants] took it hard. They felt like it was
because North was being run by three women and one black man. I’ve
never heard anything like that from any decision-makers.”

o “That connection [to gender]| has not been made for me. I’m not saying
it’s not, but we need something to point to.”

o “I’ve not heard anyone refer to [Complainants| as ‘the two bitches.

o “I don’t think this is rooted in gender; [Mr. Ismail] just doesn’t like
[Complainants]. We can’t do anything about who he likes and doesn’t
like.”

999

On the Board, generally:
o “The Board has done things that have divided the community.”
o “The Board is not governance; they are running the day-to-day
operations.”

On the North v. South dynamic and associated tensions:

o “Itisreal.”

o “Some of it is rooted in race.”

o “South is the chosen one.”

o “North feels less than; there is reinforcement for that [referring to the
elimination of the health clinic at North, closely followed by the
purchase of a scoreboard for South]. It definitely looks like it and feels
like it to the people at North.”

o “|Complainant #1] is an emotional wreck; [Complainant #1] can’t let
go of the health clinic or the other decisions adverse to North.”
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= On the debate around the termination of Mr. Sumbera:

O

“[Complainants] have taken the brunt of [Sumbera’s| termination even
though Gary [Niehaus, former Superintendent] made the decision.
[Complainants] think it’s because they’re women.”

“[Complainants] did go digging. If they didn’t push it, it wouldn’t have
happened. They were trying to keep kids safe — that’s the job. The
decision was completely student-centered. If [Sumbera] had not been
there for 50 years, he would have been walked out that day.”

“The Board is very upset about Frank Sumbera; this is common
knowledge.”

= On efforts to name the football field after Mr. Sumbera:

O
@)
@)

Witness #5

“It’s a middle finger to [Complainants].”
“It doesn’t protect kids.”
“[Mr. Ismail] is trying to humiliate [Complainants].”

The interview of Witness #5 was conducted via Zoom on November 9, 2023. Witness #5 attended

the interview alone.

=  On the North v. South dynamics:

O

@)
@)
O

“Right after [I was hired in GPPSS], lots of people contacted me. I was
given a minor [suggesting an academic minor] in the dynamic between
the two schools.”

“There is a racial and socio-economic difference between the schools.”
“It’s a rivalry.”

“Very divisive; especially among the adults.”

= On contact with Mr. Ismail, generally:

O

@)
O
@)

“He called me about several things.”
“He showed up in my office a few times.”
“He always initiated these conversations.”
“I was asked to have a meeting at Mr. Cotton’s office with Mr. Ismail;
it was a very uncomfortable situation.”
* During the meeting, they said they had “big plans for me” and
asked, “what job would I want in the District?” “I was taken
aback; I joked and said, ‘the Big Chair.””

=  On discussion/rumors about the District consolidating positions:

O

“[Mr. Ismail] contacted me about the security of my own position when
that came into question.”

“I got a call from [Mr. Ismail]. He said that they had big plans for me
in the District, that no one could do my job the way I did.”

“This was at the start of the budget process, during the school year.”
“While I appreciated [Mr. Ismail’s] sentiments, the contract was really
clear.”
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=  On contact with Mr. Ismail after Witness #5 received a job offer outside GPPSS:

O
@)

“[Mr. Ismail] called me. He congratulated me.”

“[Mr. Ismail] said he didn’t want to see me go; there were big plans for
me.”

“[Mr. Ismail] asked me how I would run things [in a consolidated,
District-wide position].”

“[Mr. Ismail] said, ‘we are moving [the Superintendent]| out; we are
going after [Complainant #1 and Complainant #2| next.”

“[Mr. Ismail] also said, ‘there are going to be so many changes, [the
Deputy Superintendent] is going to turn white.’”

“I won’t try to infer what [Mr. Ismail] meant. I did not respond.”
“That conversation with Mr. Ismail confirmed my decision [to take a
job outside GPPSS].”

“I was in a state of disbelief [about the comments made by Mr. Ismail].”
Witness #5 confirmed that he contemporaneously shared the comments
made by Mr. Ismail via text message with another witness. The text
messages, a copy of which had already been obtained by the Investigator,
were reviewed with Witness #5 and confirmed as authentic.

* On perceived harassment towards Complainants based on gender:

O
@)
@)

“Were [Mr. Ismail’s] comments based on gender? I can’t say that.”
“[Mr. Ismail] held no love for either of [the Complainants].”

Witness #5 denied having heard anyone describe Complainants as “the two
bitches.”

Witness #5 described engaging in conduct which he would be “praised for”
while a female employee engaged in the same conduct would be called “the
Wicked Witch of the West.” This was “very common” according to
Witness #5. Such comments were not attributed to Mr. Ismail, however.

= On the overall state of affairs with the Board:

O
@)
@)

Mr. Ahmed Ismail

“Professionally speaking, the District was a f-----g dumpster fire.”
“There was a hostile takeover by the Board.”
“The dynamic of the Board was positioned to be more South leaning.”

Mpr. Ismail was interviewed at the GPPSS Administrative Offices on November 15, 2023. The
interview was also attended by attorney John Kava, who was present at the request of the Board
of Education. Mr. Kava did not participate in the questioning of Mr. Ismail but did ask for
clarification from Mr. Ismail on a few occasions during the interview. No recordings of the
interview were made with the consent of the Investigator.

At the outset of the interview, Mr. Ismail provided the Investigator with a document entitled,
“Responses to [Complainant #1] Statements.” Therein, Mr. Ismail offered his responses to the
statements/allegations contained within the written complaint submitted by Complainant #1. A
copy of the document provided by Mr. Ismail is attached hereto as Exhibit 2, along with a copy
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of Board meeting minutes and a Detroit News article pertaining to Mr. Sumbera, which were also
provided by Mr. Ismail.

Mr. Ismail was asked about a quote attributed to him in the Grosse Pointe News
from January 18, 2023 [Exhibit 3], which provided: I think this District can be
what it used to be and what people expect. People are so generous here when it

comes to the schools and we need to give them what they deserve.”

O
@)

“We need to focus on academics.”

“When I was in school here, a ‘B’ from Grosse Pointe was like an ‘A’
anywhere else.”

“We used to be top 5 in the country; now we aren’t even top 10.”

“We have to get ourselves back to being the premier public school
system in Michigan.”

“QOur focus has been spread.”

“Since Suzanne Klein [former Superintendent], our focus hasn’t been
unwavering.”

“It has to do with leadership; a void in leadership.”

“There has been a big push ... things like DEI, CRT, educational
acronyms, grading for equity ... there are a lot of social and political
issues that have gotten involved that weren’t here when Suzanne
[Klein] was. She used to say, ‘let’s keep the main thing, the main
thing.””

On tensions between North HS v. South HS:

@)
@)

“I see it mostly as athletics.”

“We want a superintendent who is globalizing things.” Mr. Ismail cited
different methodologies for grading between schools as a problem.

“Each school has different needs, but the framework that manages it
all needs to be consistent.”

Mr. Ismail denied that there were racial tensions between schools and
commented that there were “no issues” from a Board perspective.

On the possibility of one high school in GPPSS:

@)
@)
@)

“It will never happen in my lifetime.”
“Only if you are a kamikaze pilot.”
“It doesn’t make sense.”

On the termination of Mr. Sumbera:

O

@)
@)
@)

“Parent complaints, I guess.”

“Everything [the Board] got was after the fact.”

“I don’t know what the breaking point was.”

“I think it had to do with an interaction with a student; tossing a bat at
him or something.”

“I thought [the termination] was an overreaction.”
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“Ultimately, it was a [Gary Niehaus, former Superintendent] decision.
[Complainant #2] didn’t have the authority. [Complainant #1] didn’t
have the authority.”

“There’s not that type of take down without going to the top dog.”
“The Board was blind-sided.”

Regarding the proposed health clinic at North HS:

O

“It was pushed through in December 2022 before the new Board
members joined.”
Mr. Ismail identified that his “big problem” with the deal was the need to
sign an agreement with Beaumont that contained a 30-day cancellation
clause. In the absence of that clause, Mr. Ismail indicated that he would
have supported establishment of the health clinic.
When asked about Complainant #1°s communications with the Board on
the topic, Mr. Ismail provided:
= “Idon’t have a recollection of her being rude.”
= “She’s doing her job; she’s fighting for her building. It was
something she believed in; she had a vested interest in seeing
it come to fruition.”

On his relationship with Complainant #1:

O

O O O O O

“I have no relationship with her.”
“She doesn’t talk to me.”
“I don’t recall the last time she even said ‘hello.
“I extend a hand and she ignores me.”
“I don’t know what I did.”
“A lot of it started last year with the budget.”
= “She felt I was responsible for it.”
=  “The tone of her voice at Board meetings” was disrespectful.
= “She could have handled herself better [in her capacity].”
=  “She should have agreed to disagree.”
= “She needed to respect her Superintendent; this was his
budget.”
= “I don’t think things should be confrontational.”
= “She was the only [person] that came to the microphone and
complained without a solution.”

999

On his relationship with Complainant #2:

O

@)
@)
@)

“We have a cordial relationship.”

“My kids had her for class.”

“Definitely a better relationship [than with Complainant #1].”
“[Complainant #2] is a very cordial person.”

On his communications with a staff member at South:

O

“I’m sure I contacted him; I’'m sure I did.”
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o “Italked to [staff member] about his position in the District [at the time
of budget discussions]. [Staff member] was the low man on the totem
pole. I told [staff member], ‘don’t leave; you are young, we have plenty
of people coming up on retirement.’”

o “I became aware [staff member] was looking [for a position outside the
District]. I called him. I said, ‘don’t leave — we are in a situation where
people are hitting the 30-year mark; this is a great place for you to be.””

o “I think [staff member]| appreciated my concern; he thanked me for my
advice.”

o Mr. Ismail denied having used the phrase “push[ed] out” or any derivation
of same. He also denied suggesting that anyone would be leaving the
employ of the District for reasons other than retirement or “natural
attrition” in his conversation with the staff member.

o Mr. Ismail denied having made any statement at any time suggesting that
there would be changes in the District that would “turn [the Deputy
Superintendent] white.”

Applicable Policies and Regulations

District Policy 5.02, Nondiscrimination, provides in pertinent part:

The District shall not discriminate on the basis of race, color, national origin, sex
(including sexual orientation or sexual identity), age, religion, height, weight,
martial or family status, disability, military status, genetic information, or any other
legally protected category in its programs and activities, including employment.
Sexual harassment is a form of sex discrimination, and shall likewise not be
permitted with respect to students or employees. The District shall not retaliate
against a person who reports or opposes improper discrimination or retaliation. The
District shall fully comply with all applicable federal and state civil rights statutes.

Administrative Guideline 5.02, Nondiscrimination, provides in pertinent part:

At the conclusion of the investigation, the Compliance Officer or the designee shall
prepare and deliver a written report to the Superintendent that summarizes the
evidence gathered during the investigation, and provides recommendations, based
on the evidence and the definition of unlawful harassment or retaliation as provided
in Board policy and State and Federal law, as to whether the Complainant has been
subjected to unlawful harassment. The Compliance Officer’s recommendations
must be based upon the totality of the circumstances, including the ages and
maturity levels of those involved. In determining if harassment or retaliation
occurred, a preponderance of evidence standard will be used.

The Compliance Officer may consult with the Board’s legal counsel before
finalizing the report to the Superintendent.
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Absent extenuating circumstances, within five (5) business days of receiving the
report of the Compliance Officer or the designee, the Superintendent must either
issue a final decision regarding whether the complaint of harassment or retaliation
has been substantiated or request further investigation. A copy of the
Superintendent’s final decision will be delivered to both the Complainant and the
Respondent.

If the Superintendent requests additional investigation, the Superintendent must
promptly specify the additional information that is to be gathered. At the conclusion
of the additional investigation, the Superintendent must issue a final written
decision as described above.

The decision of the Superintendent shall be final.

Conclusions

Complainants raise a myriad of concerns that are outside the scope of this investigation,
because they are based on local politics, historic racism, perceived sexism, employment decisions,
Board budgetary battles, chronicles of affluence and power, or socio-economic imbalance, rather
than the discrete issues identified by the Investigator as rooted in the written complaints submitted.
Indeed, much of the time spent interviewing Complainants focused on those same issues, concerns,
and grievances noted above; though none of which were the actual basis for the initial complaints.
However, because those concerns are primarily political and historical rather than directly
connected to the gravamen of this Complaint, they are noted here to acknowledge their existence
and to provide context to the conclusions herein.

The genesis of the complaints in this matter was someone telling Complainants that Mr.
Ismail allegedly told someone else that he wanted to “push out” Complainants from the District
or some derivation of such a comment indicating that Complainants’ employment with the District
may be in jeopardy. The fear that the alleged threat may be true prompted the complaints, which

99 ¢

do not cite a specific Board policy but contained phrases such as “gender bias,” “retaliation,” and
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“harassment,” while expressly tying such perceived actions to the fact that the two employees who
are the subject of the alleged comments are female.*

The identification of motive by any investigation is a tricky proposition in the absence of
overt acts. No investigation and associated report can accurately or fairly read minds or decipher
a complex network of intentions, perceived motivations, or contextual clues. Indeed,
investigations are limited to the gathering of evidence provided by witnesses, determinations of
credibility, an assessment as to the overall weight of the evidence collected, and the offering of
reasonably drawn conclusions and recommendations. But while the scope of the investigation is
narrower than the swath of concerns raised by Complainants, the Investigator can provide answers
to those items identified as “Issues” in this investigative summary.

Did Mr. Ismail make comments to a then-GPPSS employee indicating that there was a plan or
desire to “push out” Complainants from their employment with the District?

Mr. Ismail denied making these comments. The staff member to whom the comments were
allegedly made asserted that they were, in fact, made by Mr. Ismail. In one respect, therefore, this
becomes a “he said-he said” situation without a definitive answer. But the fact that the staff
member shared the comments attributed to Mr. Ismail contemporaneously with another staff
member in text message adds credibility to the notion that they were, in fact, made by Mr. Ismail.
Those text messages were confirmed as authentic by both staff members involved in the exchange.
There appears to be no obvious basis for those messages to have been fabricated or comments

attributed to Mr. Ismail for no reason.’

4 Indeed, the Complainants’ complaints offer, in their own words, theories other than gender bias or discrimination
for the actions of Mr. Ismail and the Board. Both Complainants, but Complainant #1 in particular, point to their
advocacy for students at North HS as the primary catalyst for any animosity directed towards them, not gender. Other
than advocacy, the decision impacting Mr. Sumbera is also cited; again, this has nothing to do with gender.

5 Relatedly, the conclusion is the same relative to the comment relative to changes in the District turning the Deputy
Superintendent “white.” While not the focus of this investigation, that comment is concerning on many levels and
may represent its own violation of District policy.
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As such, there is, in the opinion of the Investigator, credible evidence that the comments
were made by Mr. Ismail during what he clearly perceived to be a private conversation with a staff
member intended to induce the staff member to stay with GPPSS. While Mr. Ismail asserted that
any comments about people leaving the District were in reference to retirement or natural attrition,
it seems unlikely that the staff member would have responded in the manner noted to such
innocuous statements. As such, the answer to the presented question is YES.

Has the Board and/or Mr. Ismail taken any actions relative to Complainants indicating an
attempt to terminate Complainants from their employment with the District?

The record evidences that both Complainants received two-year contract extensions in mid-
2023. Both Complainants reported no record of discipline within their time with the District.
While Complainants are understandably concerned about their continued employment in the
District, they are under contract and can only be terminated in accordance with the express terms
of those contracts. Notably, such contracts are subject to MCL 380.1229 which provides that they
may only be non-renewed for reasons that are not arbitrary and capricious. Non-renewal of an
employment contract solely because the employee submitted a complaint about a Board member
would be both arbitrary and capricious, as well as unlawful retaliation. As such, the answer to the
presented question is NO.

Are the comments by Mr. Ismail and/or his associated actions as a member of the Board
evidence of gender bias/harassment against the Complainants?

This issue is the gravamen of the Complainants’ concerns. It is true that both Complainants
are female. It is clear from the record that both are accomplished, strong-willed, direct,
professional, and fierce advocates for students and their building. It is also true that there are
people in this world, certain men in particular, who do not like, respect, or respond well to women
fitting the above description. While those with such feelings might be described as pig-headed,

insecure, arrogant, or chauvinistic, people do have the right to feel how they want to feel. Board
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Policy prohibits those feelings from being the motivating factor in a decision . Here, there is plenty
of fodder for the notion that certain men in power in the GPPSS, including Mr. Ismail, did not
respond well to women or appreciate their fierce advocacy. But there still exists a chasm between
not responding well to decisions or actions taken by a woman and allowing gender to be the
motivating factor in, for example, budgetary decisions made at the Board table.

On the salient issue advanced by Complainants, none of the witnesses offered direct
evidence of discrimination or harassment, nor concurred with the notion that Complainants were
harassed or discriminated against on the basis of gender. Witness #1 indicated that Mr. Ismail has
struggled with female colleagues and, from their perspective, acted differently towards females —
but stopped short of offering any direct evidence relative to Complainants. Witness #5 indicated
that there was work that he would praised for when a female counterpart might be ridiculed — but
stopped short of offering any direct evidence that Mr. Ismail engaged in such conduct. Aside from
those statements of limited probative value, all the witnesses generally scoffed at the notion that
Complainants had been subjected to gender bias or harassment. Even Complainant #1 indicated
that she was being “Jon’d,” suggesting she was receiving the same treatment as the former
Superintendent, Jon Dean. If Complainant #1 was, by her own admission, being treated the same
as a similarly situated male, she could not be the victim of gender bias or harassment. These
notions largely parallel the conclusions of the Investigator, who sees plenty for Complainants to
be upset about relative to the overall state of affairs in GPPSS, but after conducting this
investigation, is unable to substantiate an allegation of gender bias against either of the
Complainants.

The issues largely complained of by Complainants are about decisions being made by the

Board which have an adverse impact on the programs/school that Complainants support. Budget
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cuts to North HS might be made for a host of reasons, including alleged bias on the part of the
Board toward South HS; it could be animus towards minority students, who compromise more of
the North HS population than the South HS population, or it could be because South is the “the
High” and many people in the community do not like the North HS community. None of those
may be good reasons to make budget decisions. But none of them has anything to do with
Complainants being female. The same holds true with the elimination of a health clinic, followed
by the quick and inexplicable actions to put up a scoreboard at South HS costing several hundred
thousand dollars. The optics on those transactions are, at best, curious. But they also have nothing
to do with Complainants being female.

Finally, even with the conclusion that Mr. Ismail made the disputed comments to a staff
member, there is no basis on which to conclude that the comments were rooted in gender bias or
harassment. Simply because the comments were made to a male staffer who Mr. Ismail desired to
retain in the District, does not make the comments gender motivated. Mr. Ismail acknowledged
that he did not like the advocacy shown by Complainant #1 during the budget process. That
advocacy had nothing to do with gender; instead, it had everything to do with the North v. South
paradigm. Other witnesses opined that Mr. Ismail simply does not like Complainants, especially
Complainant #1. But again, that perceived dislike has not been tied to gender by anyone other
than the Complainants. Witness #1 even stated, “If a male was [in the same position as
Complainant #1], would we have this animus? Probably.” In short, there is nothing in the record
— no direct statements or actions — to substantiate a finding that Policy 5.02 was violated by Mr.
Ismail.

It should be noted that while the Investigator has concluded that the evidence does not yield

a finding of gender bias/harassment against the Complainants by Mr. Ismail specifically, such
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conclusion is not intended as an endorsement of the GPPSS as a socially diverse, racially conscious
utopia. The consternation of the Complainants and witness regarding issues of equality, especially
relative to race, was palpable. While those sentiments do not substantiate a finding that Policy
5.02 was violated in this instance by Mr. Ismail, the feelings that clearly exist within the GPPSS
can either propel the District to much-needed conversation or they can fester unaddressed, leading
to additional issues in the future. Notwithstanding, the answer to the presented question is NO.

Are the comments by Mr. Ismail and/or his associated actions as a member of the Board in

response to actions taken against Mr. Frank Sumbera, a former coach, who was terminated by
the District?

Based on the evidence collected, it would be hard — if not impossible — to dismiss the
termination of Mr. Sumbera as a significant moment in the employment trajectory of both
Complainants. While Mr. Sumbera’s termination likely did not color every action which followed
it, the perception of Complainants was undoubtedly impacted, even if they both continued to
maintain their employment with the District. The stories provided to and reviewed by the
Investigator from the Grosse Pointe News were befuddling [Exhibit 4], both in their direct attack
on Complainants (chiefly Complainant #2) and in the ardent support for a coach who was
dismissed for harming children. Seemingly, much of the GPPSS community was dismissive of
Mr. Sumbera’s actions, as was Mr. Ismail, calling the termination an “overreaction.” But just as
there are those who will defend coaching legends Bobby Knight or Joe Paterno until their last
breath, the reality is that their conduct in certain situations — notwithstanding their status as beloved
coaches who won games and undoubtedly had a positive impact on many young people — was
wrong when measured by any metric.

As Complainant #1 explained, the complaints against Mr. Sumbera were “verified

through an investigation and personal accounts,” an investigation which was spearheaded by
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Complainants. For additional context, the allegations included, among others: Mr. Sumbera
tossing a bat at a student, causing a bloody nose; coaches under Mr. Sumbera’s direction lifting up
their shirts and telling players to “suck on my t--s because you are a p---y;” Mr. Sumbera
grabbing a hard of hearing student and screaming at him about his inability to hear; Mr. Sumbera
putting a player with a concussion back into a game, which led to cognitive issues; and others.
That Mr. Ismail is aware of this information, even if it was shared after the fact by the then-
Superintendent, yet he dismisses it as an “overreaction” is troubling. As is the notion that the
Board might name a field in his honor. While it is not the role of the Investigator to make a value
judgment on such issues, it is easy to agree with the sentiment offered by Witness #4 that the
possibility of naming a field at North HS after Mr. Sumbera is intended as a “middle finger” to
Complainants.

The great mystery, however, is why Complainants are being blamed by anyone for the
dismissal of Mr. Sumbera. Even Mr. Ismail noted that the decision was made by the former
Superintendent Niehaus who was the “top dog” at the time. But even with that acknowledgment,
Mr. Ismail’s description of the circumstances leading to Mr. Sumbera’s dismissal strikes as critical
of the process and, again, an overreaction. As Mr. Ismail explained to the Investigator, Mr.

b

Sumbera’s missteps, if any, needed to be put “into perspective,” recognizing the years Mr.
Sumbera had been there and the respect he had in the community — “If he did something wrong,
put him on an improvement place and correct it.” These comments seem to be critical of the
manner in which Complainants approached the issues with Mr. Sumbera, even if they were not the
ultimate decision-makers relative to his continued employment with the District.

So, while the decision to terminate resided with the “top dog,” there is little question that

the gravity of the evidence suggests that Complainants were held to blame — at least to some extent
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— for Mr. Sumbera’s removal from the District. The Investigator is left to conclude that the
termination adversely impacted Mr. Ismail’s perception of Complainants. But that decision had
nothing to do with gender. Even Witness #1 admitted that had a male been in the roles occupied
by Complainants, there still would have been issues. Thus, the answer to the presented question
is YES.

After the filing of the complaints in this matter, did Mr. Ismail engage in retaliatory behavior
towards the Complainants?

The complaint addendums submitted by Complainants, suggest that Mr. Ismail engaged in
retaliatory conduct after the filing of the complaints in this matter. As to Complainant #1, the
concern had to do with her being left off an ad hoc committee. Asto Complainant #2, the concern
emanated from both a social media post and the recognition of a departing District employee. In
each instance, whether it was a case of Mr. Ismail not knowing how to act during a pending
investigation or engaging in conduct with specific malicious intent, the examples proffered by
Complainants are of significant concern. While the noted conduct does not represent an unlawful
adverse employment action, it certainly suggests an intent to not engage with Complainants as
would be expected in the normal course of their employment.

The Board should be advised in no uncertain terms that any actions undertaken towards
Complainants because of their complaints in this matter will likely be determined to be retaliatory

under Policy 5.02. Thus, the answer to the presented question is YES.

Other Items and Recommendations

Aside from the key issues advanced in the complaints, there were a host of other issues
raised throughout the process of the investigation which warrant attention from administration

and/or the Board. Offered in no particular order:
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= Members of the Board contacting staff directly to talk about a wide range of
operational issues is not advised, nor is meeting with staff off-site for school
business purposes. As Witness #1 noted, “it’s not illegal; it’s just bad
governance.”

= (learly, there is a feeling amongst many staff that the Board has moved beyond the
permissible scope of its authority. The notion expressed by Witness #2 that, “the
Board is way more in the weeds, trying to be administration,” was a sentiment
shared by more than one witness. This could be problematic over time and is
something that administration and the Board should examine, particularly as a new
Superintendent takes leadership over the District.

= The options for “punishing” a member of the Board for violations of policy are, of
course, limited. The Board may censure a member for conduct it collectively
believes violates policy or District standards. Removal from a committee or a
petition to the governor for removal from the Board entirely are also options. But
in the final analysis, the Board and the District are left with few options to hold
accountable a Board member who has not met the call of the office from a conduct
perspective.

= As noted above, it is the Board’s discretion whether or not to honor an individual
by naming a field or any other school building, property, or item after him or her.
Given the circumstances surrounding Mr. Sumbera’s termination and the nature of
the allegations advanced against him, the Board should be counseled about the

ripple impacts of such a decision. Indeed, in an environment where “re-
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victimization” is a hot and important topic, actions to exalt Mr. Sumbera may have
a significant blow-back component.

= [t is painfully evident that a significant divide exists between the North and South
ends of the GPPSS community. While composition of the Board is left to the
voters, it is quite clear that a toxic cocktail of demographics, socio-economic status,
power, influence, and support — whether perceived or real — is harming large
segments of the school community. And while it is possible that only those on the
North end see an issue — very rarely do those holding all the cards perceive there to
be any problem in the game — those on the North end clearly feel that they are
treated as “less than” and that they have received a short end of the stick as it
pertains to multiple budget and operational decisions. Efforts are recommended to
bridge this divide in a manner that might dull or even negate the sentiments that
were expressed by all of the witnesses in this matter.

= We speak frequently to students about restorative efforts when communications
have broken down and/or been strained between young people. But restorative
efforts are not limited to students. Here, it certainly appears to the Investigator that
a restorative effort should at least try to be undertaken between Mr. Ismail and
Complainants. While it takes willingness on both sides to meet and discuss, the
Investigator recommends District leadership attempt to facilitate such a process.

= As it pertains to Complainants, their complaints in this matter and the findings of
this investigation should be a major consideration for the District and/the Board in
future discussions and/or contemplations about staffing, contracts, etc. While that

is not to say that either Complainant is “untouchable” from an employment status,
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termination and/or non-renewal of either in the absence of compelling evidence of
misconduct is likely to be met with claims of retaliation. Certainly, this is
something that the Interim Superintendent and/or new Superintendent can discuss
with legal counsel to ascertain the full spectrum of considerations.

Thank you for the opportunity to serve as the Investigator in this matter.
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[External Message]

---------- Forwarded message ---------

From: Kate Murray <MurrayK@gpschools.org>
Date: Mon, Aug 28, 2023 at 7:52 AM

Subject: investigation

To: Nicole Pilgrim <pilgrin@gpschools.org>

Nicole,

I’'m writing this email both to confirm and to explain my filing of a formal complaint
against School Board President Ahmed Ishmail on Friday, August 25, 2023. | came to
see you in person to speak about this issue, as | found it extremely disturbing. It is my
understanding that a formal investigation of President Ishmail will begin immediately.

On Friday, | was made aware that President Ishmail allegedly made explicit statements

to another administrator stating that he and other board members were going to “push
out” me and Athletic Director and Assistant Principal Michelle Davis from our leadership
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positions at North High School. President Ishmail is in a position of power, and these
statements are extremely threatening, harassing, and retaliatory. He has threatened my
career and my livelihood. The decisions that the current board majority have made have
caused at least four members of the Executive Administrative team to leave, including
our superintendent, Dr. Jon Dean. | am well aware, with the departure of the
superintendent, that President Ishmail now has more power over me and access to me
than ever before, which makes his statement that much more alarming and

threatening.

| absolutely believe President Ishmail’s threat to be true, as his and Treasurer Cotton’s
previous behaviors have all led up to this point. | firmly believe that it is their intention to
complete this desired outcome. | believe this threat is rooted in both gender bias and in
President Ishmail’s dismissal of diversity and equity work. | also believe this threat is
catalyzed by the fact that | am the principal of the high school with the greatest number
of African American students, students with special needs, and students who are socio-
economically disadvantaged, and | have and will continue to loudly advocate for all of
my students’ needs. | also believe President Ishmail’s threat is rooted in the fact that
North High School is led by three women and a black man.

| have been a Norseman for 28 years and the principal for the last 12 years. As the
leader of this school, | have had to make many difficult decisions regarding both staff
and students. | firmly believe that I'm being targeted by and retaliated against by Mr.
Ishmail and Mr. Cotton due to several of these decisions. I'm fearful that | might lose my
job and more. This is personal. My family lives here and my kids attend school in the
Grosse Pointe Public School System. His statements don'’t just threaten my job; they
threaten my family and the life I've established here.

Mr. Cotton is the owner of the Grosse Pointe News, which has printed myriad articles
over the last six years condemning me and my leadership. He and several other board
members disagree with the removal of a coach who harmed students. In fact now, this
statement to push me out is likely also grounded in my refusal to name a field after this
coach who intentionally harmed marginalized students. These articles have attempted
to diminish my capacity to lead and therefore have lessened my ability to take care of
North High School.

Shortly after the new School Board members were sworn into office in January, it
became very clear that they had a targeted, specific agenda that would lead up to the
removal of central office and building administrators. Within days of assuming office, the
Board called a special meeting to cancel a grant for a teen health clinic at North that
had been approved by the previous board. One board member even attempted to
intentionally slander me during the board meeting and her behavior went unchecked by
President Ishmail. | believe his desire to push me out is in retaliation for my gaining a
state funded grant to take care of students.

The creation and implementation of this year’s budget was clearly an attack on North
High School and its staff. This year’s drastic budget reductions harmed North far more
than any other school. The North community showed up to the May 19th Board meeting
to appropriately share their concerns, and the meeting lasted nine hours. Since then,
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Mr. Cotton attempted to patronize the North community by condescendingly defining the
word “compromise” during a board meeting. Since then, the board majority has passed
several resolutions to limit and silence public comments at board meetings. It is clear
that Mr. Ishmail and Mr. Cotton would like me and North High School to disappear. They
have even discussed the possibility of closing North at several Facilities Committee
meetings.

Needless to say, the behavior of Mr. Ishmail and the board majority has caused me
great distress. | am constantly fearful and anxious, and they have made going to work
extremely difficult. | have sought medical attention for my deteriorating health including
headaches, difficulty sleeping, panic attacks, digestive issues, depression, and high
blood pressure. | have had to seek medical care for all of these issues. In fact, one day
last spring at school, the school nurse was called to attend to me and my high blood
pressure and its effects. The stress this has caused has had a large negative impact on
me and my family.

Please know that | am a proud Norseman. | have spent my entire career at North. |
taught English and French for fifteen years, was an AP for a year, and now | am in my
12th year as principal. | have been lauded for my many accomplishments over the
years, including earning highly effective ratings on my evaluations. | would like to finish
my career as | started it, at North, taking care of our Norsemen. Unfortunately, | feel |
am being targeted and harassed, which could end my ability to complete my career as |
started it.

| will be seeking my own legal counsel and am prepared to take further legal action if
President Ishmail's statements are confirmed and steps are taken to “push me out” of
my career and life in Grosse Pointe.

Kate Murray

Kathryn C. Murray

Principal, Grosse Pointe North High School

Grosse Pointe Public School System

Our Vision: OneGP - where everyone learns, every day

Our Mission: Promote Innovation ® Maximize Potential ® Embrace Community

313.432.3204 murrayk@gpschools.org

twitter: @katecalmurray
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Confidentiality Notice: This message, including any attachments, is intended for the use of the
named recipient(s) and may contain confidential and/or privileged information. ANY
unauthorized review, use, disclosure or distribution of the communication(s) is expressly
prohibited. If you are not the intended recipient, please contact the sender by reply email and
destroy any and all copies of the original message.
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From: Kate Murray <MurrayK@gpschools.org>

Sent: Friday, September 22, 2023 9:17 AM
To: Nicole Pilgrim <pilgrin@gpschools.org>; Mclnerney, Mark W. <mmcinerney@clarkhill.com>

Cc: Kate Murray <murrayk@gpschools.org>
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Subject: Fwd: Superintendent Transition Committee Meeting
[External Message]

Good Morning,

| would like to add this email to my complaint. | was not an original recipient of the email invitation to
be a part of the Superintendent Transition Ad Hoc Committee. | was not invited in August. This is the
first invitation | have received. The language President Ishmail uses in this invitation ("In late August, |
emailed the recipients of this email,") is a lie and intentionally misleading. Please add this information to
the investigation.

Kate Murray

---------- Forwarded message ---------

From: Ahmed Ismail <ismaila@gpschools.org>

Date: Fri, Sep 22, 2023 at 8:49 AM

Subject: Superintendent Transition Committee Meeting

To: Christian Fenton (GPPSS) <fentonc@gpschools.org>

Cc: Roy Bishop <bishopr@gpschools.org>, Howell, Keith (GPPSS) <howellk@gpschools.org>, Nicole
Pilgrim <pilgrin@gpschools.org>, Christopher Stanley <stanlec@gpschools.org>, Moussa Hamka
<hamkam@gpschools.org>, Kate Murray <MurrayK@gpschools.org>, Rodger Hunwick
<HunwicR@gpschools.org>, Jodie Randazzo <jodie.randazzo@yahoo.com>

Good morning, Chris,

In late August, I emailed the recipients of this email with an invitation to serve on
an Ad Hoc Superintendent Transition Committee. Its purpose is to aid you in
guiding the system through the transition to our new superintendent and to share
ideas from each level of our buildings.

I would appreciate it if you would please connect with the recipients to work out a
date and time for our first meeting. An hour should be more than enough time to
get the ball rolling.

Thank you and best wishes,

Ahmed

Ahmed Ismail, President
Grosse Pointe Public School System - Board of Education
313-343-9060

Note: The opinions expressed in this email are those of the sender and do not necessarily reflect the opinions of the balance of the Board of Trustees
and/or the administration of the Grosse Pointe Public School System. Emails sent to or from this email address are accessible by the public under the
Freedom of Information Act (FOIA).
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The exhibits attached to this email totaled more than 100 pages on the budgetary
discussions referenced in the email. As these materials would all be publicly available,
they have not been included here.

From: Kate Murray <katecalabresamurray@gmail.com>
Sent: Monday, November 13, 2023 2:44 PM

To: Jeffrey Donahue <jdonahue@whiteschneider.com>
Subject: budget numbers

Jeff,
In our discussion with Kevin, | was asked to go back and find the exact numbers pertaining to FTE last
spring. I've attached three documents that will help with that and also here is an overall summary:

South's student to teacher ratio went from 21.9 to 22.6 caused by a 5.1FTE reduction. However this was
not how their numbers ended. They were given another .4 FTE over the summer so | am unsure what
their final ratio was. The original change in their ration was .7 but after the additional FTE it's obviously
less than that.
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North's student to teacher ratio has historically been lower than South's due to our different student
populations. Our ratio went from 20.7 to 21.9 caused by a 5.1 FTE reduction. This reduction caused a
change of 1.2 in our ration, which is significantly different from South.

As | shared, Sean Cotton attempted to humiliate and patronize me during the BOE meeting on June

12th. You can see his slide with the definition of compromise at the 48:41 mark. He was frustrated that
| continued to advocate for North and wanted me to be quiet and tell the North Community that this
outcome was an acceptable outcome. Subsequently the protocols around public comment and length of
meetings has changed.

as There Comp

There have been posts on social media and in district
newsletters to the effect that a compromise was not reached in
determining the budget reductions being presented

by Mrs. Matheson this evening.

Here's the definition of the verb “compromise” according to
the Merriam-Webster New World Dictionary.

‘ LA -
kam-pro-miz
1o come to agreement by

mutual concession

We ;incerely believe the budget being presented this evening
y Mrs. Matheson is the very definition of compromise.

Upon reflection on the above information and the information | shared with Kevin, | believe Sean Cotton
along with Nicole Pilgrim and Amanda Matheson should all be interviewed.

The final attachment is a new resolution that is coming out of the Policy Committee. | most definitely
feel it will be weaponized and used against me and North.

Thank you,
Kate Murray
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[External Message]

---------- Forwarded message ---------

From: Michelle Davis <DavisM@gpschools.org>

Date: Sun, Aug 27, 2023 at 12:11 PM

Subject: HR Concern and Formal Investigation Request
To: Nicole Pilgrim <pilgrin@gpschools.org>

Cc: Michelle Davis <DavisM @gpschools.org>

Hello Nicole

After speaking with you regarding my concerns about alleged statements made by the
GPPSS school board president, please accept this email as a written request to begin a
formal investigation into Mr. Ahmed Ismail. Mr. Ismail has allegedly made statements
that he and certain members of the board of education were looking to “push” both
myself and Dr. Kathryn Murray out of our administrative positions at Grosse Pointe
North High School.
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In the past few months, the GPPSS Superintendent and several other district
administrators have left their former positions which has subsequently left few layers of
protection between building level administration and the GPPSS Board of Education.
As current President of the Board of Education, Mr. Ishmail now sits in a position of
increased power over my role and all administrative roles in the district. This increase in
power renders his statements threatening to end my educational career even more
salient.

In my role as the Assistant Principal and Athletic Director at Grosse Pointe North High
School, | have had to make difficult administrative decisions regarding students and
personnel. Because of these past decisions, | feel | am currently being targeted and
retaliated against by Mr. Ismail for said decisions. | am fearful of the loss of my job and
feel threatened that | may be “pushed out” or removed from my AD/AP position by this
new school board. The new treasurer of the GPPS Board is related to the ownership of
The Grosse Pointe News, which has printed several damning articles about me over the
past six years. These articles have attempted to diminish me as an administrator, an
athletic director, and even went as far as to print my resume in an attempt to “prove”
that | was, in their opinion, not qualified to serve in the role of Assistant Principal and
Athletic Director. | believe Sean Cotton is also in a position of power and currently
threatens my educational career with GPPSS.

| have served Grosse Pointe Public Schools for 25 years. | was a business educator at
Grosse Pointe North for 19 years prior to taking my current position. | have always
been a strong, competent woman who holds true to my values and beliefs. This has
been especially true the past six years being a woman in a traditionally male role as
athletic director. For 25 years, | have enjoyed and looked forward to going to work
every day to serve Grosse Pointe North and | have received numerous highly effective
evaluations over my career. | feel | am being targeted and harassed by the current
school board hindering my ability to finish my final years of an educational career.

Currently, | fear my position is in jeopardy. | am struggling to get motivated to attend
school and find little joy in my administrative role; the only thing that keeps me attending
is the quality educators and resilient students in our building. | frequently have
headaches and struggle to sleep at night. My stress has a daily impact on my physical
health and | have a high level of anxiety and frequent depression. | am seeking therapy
to obtain coping skills and to support my mental health. The stress and anxiety is
having a negative impact on my family and has created undue and unnecessary stress
and anxiety for them as well.

| will be seeking the advice of legal counsel and would pursue legal action if the Board
of Education President, Ahmed Ismail’s alleged statements are confirmed and actions
are taken to “push” me out of my educational career with Grosse Pointe Public School
System.

Thank you for taking the time to address and formally investigate the allegations.
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Michelle Davis

Assistant Principal/Athletic Director
Grosse Pointe North High School
CTE Administrator Liaison

Grosse Pointe Public School System

Our Vision: OneGP - where everyone learns, every day
Our Mission: Promote Innovation® Maximize Potential ® Embrace Community

(313) 432-3255 davism@gpschools.org

Confidentiality Notice: This message, including any attachments, is intended for the use of the named recipient(s) and may contain confidential
and/or privileged information. ANY unauthorized review, use, disclosure or distribution of the communication(s) is expressly prohibited. If you
are not the intended recipient, please contact the sender by reply email and destroy any and all copies of the original message.
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“no big deal.” Sean Cotton is now a member of this school board and in a direct position
of power over me. One of the ways | feel they are attempting to force me into leaving
Grosse Pointe involves this summer’s discussion, that | was recently made aware of,
which is the idea that Grosse Pointe North should now be forced to honor Mr. Sumbera
this upcoming school year. There have been discussions about naming a field or part of
a stadium after him. | do not find it coincidental that these proposals have been offered
up and pushed by the new school board in light of the fact of their stated mission to
attempt to force me out. The thought of having to stand and honor a man that was
terminated for cause five years ago has certainly added to the stress and anxiety of my
job, which | believe was precisely the point.

Michelle Davis
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---------- Forwarded message -------—

From: Michelle Davis <DavisM@gpschools.org>

Date: Thu, Sep 7, 2023 at 12:38 PM

Subject: Addendum #2 to Formal Investigation Request into BOE President Ahmed Ismail
To: Nicole Pilgrim <pilgrin@gpschools.org>

Hello Nicole

Please see the email below from a North parent and the response from GPPSS Board President Ahmed Ismail. | believe
his response to the parent and the post on social media was to portray me in a false light and diminish my role as the
AD/AP at Grosse Pointe North. | spoke with the South AD and he stated he never invited Mr. Ismail to take photos on
the sideline at football games. Mr. Ismail took it upon himself to attend the games. Mr. Ismail attends the games and
takes photos for his personal business "The Portrait Place".

I have included the post below from The Portrait Place. Again, | believe his comment was intended to diminish me in

my role as AD/AP at North and to portray me in a false light to the community. Please add this email as an
addendum to my request for a formal investigation sent on August 27th.

PARENT EMAIL
Hello!

So | am going to rant a little and follow it up with a question.

For years now, | have been so disgusted with the BOE and how they show up for everything South
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and hardly anything North. It makes it even worse when they go on and on about how wonderful the
choir, band, play, sporting event, art show , etc was. | have even written letters to personally invite
the BOE members to our performing arts events, but of course, all | get is crickets!

| have also personally asked Ahmed why he doesn’t take pictures at our musical or concerts like he
does South. And he always has an excuse (he was out of town; he was ill, etc.).

On FB this past week, The Portrait Place page posted photos of the first home football game at
South (one of his many South posts of the week). Someone asked if he was going to take pictures
at the North game and he said, “why yes | will, if their AD invites me and it isn’t raining.” So this is a
twist. He will now blame his absence at North events on North.

This leads to my first question: Would you want him there?

And the 2nd question: would you or Mrs. Davis be willing to invite him to take his pictures?
(I have attached a screenshot of his statement.)

So thank you for hearing my rant and considering my questions. Maybe North is better without him.
| just don’t want him to North as his excuse to always show his favoritism to South.

SOCIAL MEDIAPOST

Michelle Davis

Assistant Principal/Athletic Director
Grosse Pointe North High School
CTE Administrator Liaison

Grosse Pointe Public School System

Our Vision: OneGP - where everyone learns, every day
Our Mission: Promote Innovation® Maximize Potential ® Embrace Community
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(313) 432-3255  davism@gpschools.org

Confidentiality Notice: This message, including any attachments, is intended for the use of the named recipient(s) and may contain confidential and/or privileged
information. ANY unauthorized review, use, disclosure or distribution of the communication(s) is expressly prohibited. If you are not the intended recipient, please
contact the sender by reply email and destroy any and all copies of the original message.
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From: Michelle Davis <michelleabood5@gmail.com>
Sent: Sunday, November 5, 2023 7:45 AM

To: Jeffrey Donahue <jdonahue@whiteschneider.com>
Subject: Additional Information for formal complaint

Hello Jeff

Please see the information below, | would like to add this to my formal complaint and the information |
discussed with you and Mr. Kevin Sutton at our meeting on October 30, 2023.

November 3, 2023

A parent reached out to my office to inquire about statistics, records, and details with
regard to a 31 year North coach who is retiring this year, Scott Cooper. My secretary
took a message from the parent who said he was reaching out for information about
Coach Cooper because of the proclamation happening for him at the November 14,
2023 board meeting. | was unaware of the proclamation and how it began so | returned
the parents' call. He informed me that Board President Amhed Ismail asked him to
gather the information. | inquired with our district office and they confirmed that
President Ahmed Ismail had asked them to put Scott Cooper's name on the calendar,
however he did not mention it was for a proclamation or that he was a North coach to
the Superintendent's secretary. She was just asked to add Scott Cooper's name to the
agenda and schedule a 10 minute recess after President Ismail spoke for refreshments
after the presentation. The Superintendent's secretary was not aware he was a North
coach and | believe President Ismail failed to inform her because past practice would
have had her reach out to me.

| believe this was another attempt by President Ismail to remove me from a process that
should have included me and been led by my office in conjunction with the Board of
Education. In the past, any time a coach has been presented with an award,
recognition, etc. | was involved in the process and attended the board meeting to either
present the award or in support of the North coach. If the North parent had not reached
out to my office for details about Coach Cooper’s career | would not have been aware of
the proclamation and would not attend the meeting on November 14, 2023. | believe
President Ismail excluded me from a process that should have included the North
athletic department and myself as the athletic director, because my absence would
portray me in a negative light to the community for not attending.

The North parent reached out to President Ismail on Friday, November 3, 2023 in an
email (to his business email not his Board of Education email), which included me, to
request President Ismail or a board member reach out to me and the North athletic
department for any details with regard to Coach Cooper’s career. My office has not
heard from President Ismail or any other board of education member. Please see the
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email below.

Fri, Nov 3, 11:57AM (2

Michael Leonhard days ago)

<Michael.l.eonhard @yourlowestquote.com>

to

ahmed @potraitplacegp.com, davism@ gpschools.org

Hello Ahmed,
| made contact with Michelle Davis and Teresa Bennett over at the North Athletic Office

about obtaining statistical information on Coach Cooper's career for the BOE
Proclamation that we spoke about being presented to him at the 11/14 BOE Meeting.
Michelle Davis said they can help you with the needed information and to have either
yourself or whomever else from the BOE will be working on this to contact the AD Office
at North Directly at 313-432-3255.

Thanks to all helping with this.

Michael Leonhard
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Exhibit 2



RESPONSES TO DR. MURRAY STATEMENTS

“...0n Friday, | was made aware that President Ishmail allegedly made explicit statements to another administrator
stating that he and other board members were going to "push out" me and Athletic Director and Assistant Principal
Michelle Davis from our leadership positions at North High School....”

RESPONSE: No such statements were ever made. The only statements in any way similar that were ever made
were to a former assistant principal who was worried about his job being eliminated and was looking for e new
job. My advice to him was to stay in the system, as a number of our administrators were nearing their 30-year
mark, which is a typical point of retirement, and that he would be in an ideal position to move up the ladder
should he so desire. Examples of those administrators would be Dr. Murray, Mr. Hunwick, Mrs. Davis, Mr.
Fitzpatrick, and Mr. Spryszak, just to name a few.

“...President ishmail is in a position of power, and these statements are extremely threatening, harassing, and
retaliatory. He has threatened my career and my livelihood. The decisions that the current board majority have made
have caused at least four members of the Executive Administrative team to leave, including our superintendent, Dr. Jon
Dean. | am well aware, with the departure of the superintendent, that President Ishmail now has more power over me
and access to me than ever before, which makes his statement that much more alarming and threatening....”

RESPONSE: Dr. Murray knows full well than the departure of certain administrators was their decision and not that of
the school board. Her statement that “...President Ishmail now has more power over me and access to me than ever
before...” is just not factual, as Dr. Murray knows full well. There is a process in place for building level administrator
reviews and it does not include me or other members of the school board.

“...1 absolutely believe President Ishmail's threat to be true, as his and Treasurer Cotton's previous behaviors have all
led up to this point. | firmly believe that it is their intention to complete this desired outcome. | believe this threat is
rooted in both gender bias and in President Ishmail’s dismissal of diversity and equity work...”

REPSONSE: | am shocked that Dr. Murray would make any claim that | have any kind of gender bias. | would
appreciate knowing ONE example of this. With regards to my “dismissal” of diversity and equity work, | find this
statement insulting, especially in that my family was one of the first Muslim families in the Grosse Pointe Public School
System and my father built a mosque in our school system when | was growing up. She has no idea of what it is to be
a member of a minority class.

“..1 also believe this threat is catalyzed by the fact that | am the principal of the high school with the greatest number
of African American students, students with special needs, and students who are socio-economically disadvantaged,
and | have and will continue to loudly advocate for all of my students' needs. | also believe President ishmail's threat is
rooted in the fact that North High School is led by three women and a black man...”

RESPONSE: Gowing up as a member of the group of sacio-economically disadvantaged students, | find Dr. Murray’s
allegation above particularly insulting. As to my commitment to the special needs community, | recommend that you
contact a former Grosse Pointe North parent, Ms. Jeanne Lizza, as to my decades-long involvement with Special Kids,
Inc., a non-profit organization she heads that provides services for special needs children and young adults. Dr.
Murray also seems to forget that | was an advocate for the appointment of her black assistant principal, Geoffrey
Young, who is a stellar administrator.




“..1 have been a Norseman for 28 years and the principal for the last 12 years. As the leader of this school, | have had
to make many difficult decisions regarding both staff and students. | firmly believe that I'm being targeted by and
retaliated against by Mr. Ishmail and Mr. Cotton due to several of these decisions. I'm fearful that | might lose my job
and more. This is personal. My family lives here and my kids attend school in the Grosse Pointe Public School System.
His statements don't just threaten my job; they threaten my family and the life I've established here....”

RESPONSE: Dr. Murray has failed to provide any evidence of any retaliation against her. She still has her position and
is collecting her paycheck. Since | am not involved in her review process, | don’t have a clue what is listed as areas of
improvement in her annual review. | would suggest one area would be to learn to communicate with community
members and residents that she has known for over two decades with openness and respect that is clearly lacking in
her statements.

“..Mr. Cotton is the owner of the Grosse Pointe News, which has printed myriad articles over the last six years
condemning me and my leadership. He and several other board members disagree with the removal of a coach who
harmed students. In fact now, this statement to push me out is likely also grounded in my refusal to name a field after
this coach who intentionally harmed marginalized students. These articles have attempted to diminish my capacity to
lead and therefore have lessened my ability to take care of North High School....”

RESPONSE: As | have stated previously, | have no involvement in the Grosse Pointe News. With regards to naming a
field or any other school property, Dr. Murray has no say in that process as she well knows. There is board policy that
governs the naming of district assets. As to her statements that a coach “harmed” marginalized students, please
have her provide proof of this statement. As | have stated previously, | don’t believe Mr. Cotton was the owner of the
Grosse Pointe News when the alleged statements she references were published. Please ask her to provide proof
otherwise.

“..Within days of assuming office, the Board called a special meeting to cancel a grant for a teen health clinic at North
that had been approved by the previous board. One board member even attempted to intentionally slander me during
" the board meeting and her behavior went unchecked by President Ishmail. | believe his desire to push me out is in
retaliation for my gaining a state funded grant to take care of students....”

RESPONSE: Dr. Murray continues to act as though Grosse Pointe North High School is her personal property, a fact
she knows full well is not the case. The prior school board rushed to approve a health clinic at North that would have
required an expenditure of $1 million, despite the fact that our fund equity was in the single digits. 1 did not bring the
motion to stop the spending of money we didn’t have — it was brought by two other board members. As far as her
obtaining a state grant, | do not know that she is the one who obtained it. | was very uncomfortable that she did not
seek bids from hospital systems other than the one with which she is affiliated. My reason for voting against the
project was simple — it included a 30-day cancellation clause for Beaumont Hospital, which would have left us with an
empty clinic with no recourse against Beaumont. No business person would invest $1 million with a 30-day non-
recourse cancellation clause.




“ .The creation and implementation of this year's budget was clearly an attack on North High School and its staff. This
year's drastic budget reductions harmed North far more than any other school. The North community showed up to
the May 19th Board meeting to appropriately share their concerns, and the meeting lasted nine hours. Since then, Mr.
Cotton attempted to patronize the North community by condescendingly defining the word "compromise" during a
board meeting....”

RESPONSE: The initial cuts to the Grosse Pointe North budget were proposed by the administration, not the school
board and not by me. EVERY school in the school system had cuts. As far as Dr. Murray’s concerns with Mr. Cotton’s
statements, she should address those with Mr. Cotton.

“..Since then, the board majority has passed several resolutions to limit and silence public comments at board
meetings...."”

RESPONSE: The board has made changes to our public comment policy to bring it more in line with that of other
school systems. The changes were vetted through our Policy-Contract Committee and their suggestions were brought
to the board for a vote.

“..1t is clear that Mr. Ishmail and Mr. Cotton would like me and North High School to disappear. They have even
discussed the possibility of closing North at several Facilities Committee meetings....”

RESPONSE: | take great offense to this, as my investment in Grosse Pointe North far precedes Dr. Murray’s birth. |
was a member of the first graduating class of Grosse Pointe North. Two of my sons graduated from Grosse Pointe
North. When we moved back from Bloomfield Hills, we chose our home’s location so that our sons could attend
Grosse Pointe North. | give scholarships annually to Grosse Pointe North students and go out of my way to employ
Grosse Pointe North students after school. As far as a discussion at our Facilities-Finance Committee meetings, |
believe there was a five-minute discussion about the fact that both of our high schools are at about 50% occupancy
and that we will need to resolve this issue. The reality is that neither high school is going to close. If anything,
portions of the buildings will need to be re-purposed.

“...Neediless to say, the behavior of Mr. Ishmail and the board majority has caused me great distress. | am constantly
fearful and anxious, and they have made going to work extremely difficult. | have sought medical attention for my
deteriorating health including headaches, difficulty sleeping, panic attacks, digestive issues, depression, and high
blood pressure. I have had to seek medical care for all of these issues. In fact, one day last spring at school, the school
nurse was called to attend to me and my high blood pressure and its effects. The stress this has caused has had a
large negative impact on me and my family....”

RESPONSE: | don’t see how | have contributed to Dr. Murray’s self-induced insomnia and anxiety.



s

RESPONSES TO MICHELLE DAVIS COMPLAINT STATEMENTS

“..Mr. Ismail has allegedly made statements that he and certain members of the board of education were
looking to "push' both myself and Dr. Kathryn Murray out of our administrative positions at Grosse Pointe
North High School...”

RESPONSE: No such statements were ever made. The only statements in any way similar that were ever
made were to a former assistant principal who was worried about his job being eliminated and was looking
for a new job. My advice to him was to stay in the system, as a number of our administrators were nearing
their 30-year mark, which is a typical point of retirement, and he would be in an ideal position to move up
the ladder should he so desire. Examples of those administrators would be Dr. Murray, Mr. Hunwick, Mrs.
Davis, Mr. Fitzpatrick, and Mr. Spryszak, just to name a few.

“...In the past few months, the GPPSS Superintendent and several other district administrators have left their
former positions which has subsequently left few layers of protection between building level administration
and the GPPSS Board of Education. As current President of the Board of Education, Mr. Ishmail now sits in a
position of increased power over my role and all administrative roles in the district. This increase in power
renders his statements threatening to end my educational career even more salient....”

RESPONSE: The review process for building level administration does not involve members of the school
board. There is no process under which a board member or the Board President is involved or has any
pathway to influence how the superintendent reviews the building level administration. | believe these
reviews are done by the superintendent and/or the Assistant Superintendent (Dr. Bishop).

“..In my role as the Assistant Principal and Athletic Director at Grosse Pointe North High School, | have had
to make difficult administrative decisions regarding students and personnel. Because of these past decisions,
1 feel | am currently being targeted and retaliated against by Mr. Ismail for said decisions. | am fearful of the

loss of my job and feel threatened that ! may be "pushed out" or removed from my AD/AP position by this

new school board....”

RESPONSE: Please provide examples of Ms. Davis’ bad decisions. | don’t have any interaction with Ms.
Davis regarding her personnel and student decisions. | have never commented to her on her decisions in
regards to a student or personnel decision she has made. If she has made a poor decision with regards to
personnel or students, her principal (Dr. Murray) and/or central office administration would be involved in
bringing a bad decision to her attention.

“...The new treasurer of the GPPS Board is related to the ownership of The Grosse Pointe News, which has
printed several damning articles about me over the past six years. These articles have attempted to diminish
me as an administrator, an athletic director, and even went as far as to print my resume in an attempt to
"prove" that | was, in their opinion, not qualified to serve in the role of Assistant Principal and Athletic
Director. | believe Sean Cotton is also in a position of power and currently threatens my educational career
with GPPSS....”

RESPONSE: | don’t understand what relevance Ms. Davis’ concern about an article in The Grosse Pointe
News has to do with me. | have no ownership in the Grosse Pointe News. As a point of reference, | believe
the articles Ms. Davis is referring to were published before Mr. Cotton became the owner of The Grosse
Pointe News.



“...I have served Grosse Pointe Public Schools for 25 years. | was a business educator at Grosse Pointe North for 19
years prior to taking my current position. | have always been a strong, competent woman who holds true to my values
and beliefs. This has been especially true the past six years being a woman in a traditionally male role as athletic
director. For 25 years, | have enjoyed and looked forward to going to work every day to serve Grosse Pointe North and |
have received numerous highly effective evaluations over my career. | feel | am being targeted and harassed by the
current school board hindering my ability to finish my final years of an educational career....”

RESPONSE: | don’t what relevance this statement has to me. | know of no instance in which Ms. Davis has been
targeted or harassed by the current school board. Please provide examples.

“..Currently, | fear my position is in jeopardy. | am struggling to get motivated to attend school and find little joy in my
administrative role; the only thing that keeps me attending is the quality educators and resilient students in our
building. I frequently have headaches and struggle to sleep at night. My stress has a daily impact on my physical health
and | have a high level of anxiety and frequent depression. | am seeking therapy to obtain coping skills and to support
my mental health. The stress and anxiety is having a negative impact on my family and has created undue and
unnecessary stress and anxiety for them as well....”

RESPONSE: Ms. Davis has never brought the alleged angst she feels that | have caused her to my attention until this
complaint was filed, despite the fact that | have know her for most of her teaching career. Prior to this complaint, she
made absolutely NO attempt to address her concerns through a conversation with myself and/or the superintendent.

“..1 will be seeking the advice of legal counsel and would pursue legal action if the Board of Education President,
Ahmed Ismail's alleged statements are confirmed and actions are taken to "push” me out of my educational career with
Grosse Pointe Public School System....”

RESPONSE: | can’t control Ms. Davis’ desire to retain legal counsel for an imaginary threat to her career. It saddens me
that she didn’t extend the courtesy to me in light of our past relationship to request that we meet to discuss her
unfounded concerns.

“.In June of 2018, I terminated coach Frank Sumbera at the behest of then Superintendent Gary Niehaus. Mr. Sumbera
had a lengthy file of issues going back many years regarding treatment of players and their safety. |, and the entire
administrative team, completely agreed with the decision of then Superintendent Niehaus to terminate Mr. Sumbera.
The Grosse Pointe News however did not agree with the decision and printed multiple articles and commentary calling
into question the decision to let Mr. Sumbera go. They even reviewed his file and, in their opinion, found it "no big
deal." Sean Cotton is now a member of this school board and in a direct position of power over me. One of the ways |
feel they are attempting to force me into leaving Grosse Pointe involves this summer's discussion, that | was recently
made aware of, which is the idea that Grosse Pointe North should now be forced to honor Mr. Sumbera this upcoming
school year. There have been discussions about naming a field or part of a stadium after him. I do not find it
coincidental that these proposals have been offered up and pushed by the new school board in light of the fact of their
stated mission to attempt to force me out. The thought of having to stand and honor a man that was terminated for
cause five years ago has certainly added to the stress and anxiety of my job, which I believe was precisely the point...”

RESPONSE: Again, | am being assumed to have some control over alleged articles by The Grosse Pointe News prior to
Mr. Cotton ever owning the newspaper. The board has received a request from a number of prominent members of
the community that Mr. Sumbera be recognized for his 49 years of service to the community. No board action has
been taken on this request. As only one member of a seven-member board, I fail to see how | am being blamed for
Ms. Davis’ fear that Mr. Sumbera may be honored.
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Legendary coach Frank Sumbera out at Grosse Pointe
North

By David Goricki The Detroit News
Published 5 56 p.m. ET June 3 | Updated 6:26 a.m. ET July 1, 2018
Frank Sumbera, one of the most successful coaches in Michigan high school history, is out as head football and baseball coach at

Grosse Pointe North.

Sumbera, 70, said he was blindsided Wednesday when he was told by Grosse Pointe North administrators that if he didn't retire

or resign he would be fired.

“They terminated me as the football and baseball coach, said they had some parents on the baseball team that said I was giving
their boys mental anguish and not treating them fairly, putting them supposedly in an unsafe environment, which I don’t know
what that even means,” Sumbera told The Detroit News on Friday.

Sumbera has been involved in coaching Grosse Pointe North football for 49 years. He has been the head football coach since 1981
and the head baseball coach since 1973.

More: East topples West in high school baseball All-Star game

“I was in a meeting with them at 9 o’clock Wednesday morning and Kate Murray, the principal, was there with athletic director
Michelle Davis and the human resources person, Nicole Pilgram,” Sumbera said. “They told me as of June 27th that I was being
terminated as the head football and baseball coach and I go, ‘What? Are you kidding me?’ They said they did this investigation
amongst some players, and parents wrote letters, asking them to get rid of me. I asked them, ‘How many of the other parents did
vou talk to?" and they said they couldn’t give me that information. They wouldn’t even show me the letters. ... I just don't
understand it.”

Multiple messages were sent to Davis by The News on Friday but were not immediately returned.
Grosse Pointe North issued this statement:

“On June 27, 2018, Principal Kathryn C. Murray sent an email to North Varsity Baseball and Football parents and players,
stating: Today, we received notice of the retirement of Grosse Pointe North High School Head Baseball and Head Football coach
Frank Sumbera, effective June 29, 2018. We understand that transition plans have to be made. The coaching staff has been
notified. Michelle Davis, our Grosse Pointe North High School Athletic Director and Assistant Principal, will keep the baseball
and football parents and families informed as we move forward.

“Frank Sumbera has been head of our varsity baseball and football programs for nearly fifty years. His dedication to the Grosse
Pointe North High School student athletes, assistant coaches and community will long be his legacy. We want to thank Frank for
his years of service and wish him the best in his retirement.”

Grosse Pointe North Board President Brian C. Summerfield said: “The Board was made aware of the retirement announcement
shortly before it was made. It is unfortunate that social media is spreading misinformation, particularly in this offensive manner.”

Sumbera is the third-winningest baseball coach in state history with 1,097 victories, including a Division 1 state championship in
2006 and a 21-12 record this past spring. He also has more than 200 wins as a head football coach.

Sumbera said administrators weren't prepared when he told them he would not retire or resign.

“I wanted to know what the terms and the conditions were for my termination, in other words, ‘Why?" and they didn’t know what
I was talking about,” said Sumbera. “They told me I had to do it by 3 o’clock Wednesday afternoon and I never did it. I wasn't



going to retire. If they wanted to fire me, fire me.

“I wasn’t going to retire or resign because I didn’t do anything wrong. I'm a Christian man and I don’t yell at the kids. I haven't
touched the kids. I talk to them in a positive manner. I don’t let my assistants use profanity. I don't allow the players to use
profanity. I was just totally blindsided by the whole thing.”

Grosse Pointe Superintendent Gary Niehaus said he is sticking by the statement.

“He gave us a verbal retirement on Wednesday, made in front of three our administrators, so I don’t know where you're getting
the word ‘terminated’ from unless you're getting it off of social media,” Niehaus told The News. “The principal was in the meeting
with him as well as the athletic director. I think they did a fair and equitable investigation and I think the outcome was shared
with him. I think he did give a verbal retirement.”

Dan Griesbaum has coached against Sumbera for the past 35 years as head coach of Grosse Pointe South, which won the Division
1 state championship this month, defeating North during its postseason run.

“I can tell you that the coaching fraternity is finding this extremely difficult to understand because they know Frank, have
competed against him and know what he stands for,” Griesbaum told The News. “I have never in 35 years of competing against
his teams ever seen anything objectionable in terms of his treatment of players. I have never witnessed anything abusive, either

physically or verbally. I hope that somehow this can be rectified and he can continue doing what he loves to do.

“He has done so much for that school and those kids for so many years, and to allow this to happen because of disgruntled
parents is puzzling to say the least.”

Sumbera’s former players were also shocked by the news.

“It’s just really hard since this is a man I've known since the 10th grade and have great respect and admiration for,” said Billy
Babcock, who played for Sumbera in the early 1980s before playing professionally. “T was born and raised in the Woods (Grosse
Pointe Woods) and my whole family went to North. My son, Luke, will be a freshman at North this year and I was really looking
forward to him playing for Frank.”

John Hackett was one of the first players to play for Sumbera back in 1981.

“I've had the pleasure to both play for Coach Sumbera and coach against him for 25 years while at Grosse Pointe South,” Hackett
said. “He has been a great mentor to myself and so many other players over the years. He has developed very strong bonds with
his players and is an icon in not only Grosse Pointe but throughout the state of Michigan. Both Coach Sumbera and Dan
Griesbaum are MHSAA Hall of Fame coaches and are two of the most respected coaches in the state of Michigan. He will be
missed by many.”

Craig Como played for Sumbera in the mid-1980s and said: “Learning of Coach Sumbera’s dismissal was devastating. What's
even worse is how Grosse Pointe North’s administrators treated this man after 50 years of service. I played for Coach Sumbera in
the mid '80s and can honestly say that next to my own father, he is the best coach, friend and mentor I have had in my life. For
anyone to disparage his name and question his character acts that way out of selfishness for themselves or their children.”

"Coach Sumbera did a great job of balancing accountability while keeping it fun for all of us,” said Jon Palazzo, who also played
for Sumbera in the mid-1980s. “I loved playing for Frank and thank him for all he did for my teammates and L.”

Another former player, from the early 2000s, Charlie Kaiser, said Sumbera “is a man with great integrity and is a foundation of
the Grosse Pointe community. Even though he has many great accomplishments in his career, his greatest accomplishment is the
positive influence he has had on so many of our lives.”



VIL A.
Grosse Pointe Board of Education
Minutes of the Regular Session of July 23, 2018
Brownell Multipurpose Room
260 Chalfonte, Grosse Pointe Farms, MI 48236

st

I. CALL TO ORDER/PLEDGE OF ALLEGIANCE/ROLL CALL
President Summerfield called the meeting to order at 7:03 p.m.

Board members present: Trustees Abke, Gafa, Ismail, Pangborn, Profeta, Summerfield and Weertz
Absent: None

The Pledge of Allegiance was led by all in attendance

Also Present: Superintendent Gary Niehaus, Deputy Superintendent Lisa Abbey and Human Resources Director Nicole
Pilgrim.

I1. APPROVAL OF BOARD AGENDA FOR JULY 23, 2018

It was Moved by: Trustee Abke Supported by: Trustee Ismail
That the Board approve the Board Agenda for July 23, 2018.

Ayes: Trustees Abke, Gafa, Ismail, Pangborn, Profeta, Summerfield and Weertz

Absent: None

Nays:  None

Motion carried by a 7-0 vote.

II1. SUPERINTENDENT’S REPORT

A. Seth and Laura Romine — Financial gift to Elementary Art Department

Dr. Niehaus noted that Mr. & Mrs. Romine were unable to attend this evening and will be present at the August 13, 2018
Board meeting.

Dr. Niehaus read a statement to the board and community members viewing the meeting this evening and if anyone
would like a copy, they may contact the Superintendent’s office to request such.

No one can take away 49 years of coaching memories at Grosse Pointe North High School as the Head Football Coach
and Head Baseball Coach. We know Frank Sumbera is a Hall of Fame coach in both sports. We know his teams
earned over 1000 baseball victories and over 200 football victories.

We also know that he has players who hold great memories. We have coaches that have been loyal to Coach Sumbera

and his program. He has had the opportunity to work with players and coaches for 49 years, impacting nearly 5000
student athletes.

As a district we have honored Coach Sumbera at a board meeting just like this. We are willing to plan a retirement

celebration to honor his coaching years at a football game this fall. We all want Frank to receive the honor he deserves
as a Norseman.



We all wanted this to end in a different way. But we believe the time has come for him to no longer coach at Grosse
Pointe North High School. We need to move on in a different direction.

Here is what I can tell you about the personnel process. Coach Sumbera met with the Grosse Pointe North Principal,
Athletic Director, and a HR representative. We received a verbal retirement. He denies that retirement/resignation.
Central office had a subsequent face to face meeting with Coach Sumbera and his attorney to discuss reinstatement.
The district made the decision to move on with the head football coach interviews. We interviewed seven candidates.
Four were asked to come back for a thirty minute workout with the varsity football players and an assistant football
coach. Three finalists interviewed with Dr. Jon Dean, Michelle Davis and Kate Murray on Friday, July 20, 2018. We
chose Joseph Drouin.

I know that I have used “WE to describe our intentions and actions. As a Superintendent, I always have the final
decision on personnel. The Board of Education hires the superintendent. The superintendent handles the supervision of
all school system employees. A superintendent hires, recommends and dismisses employees.

Every step along the way, I knew what was going on and supported the decision. The board president and board
attorney were informed of the decision before the letter from Principal Kate Murray was released at 4:30 p.m. on
Thursday, June 27, 2018 to baseball and football families. Ultimately, I am held accountable for what happened with
the decision, process and public relations dilemma. That does not change our decision.

We do want to honor Frank for his 49 years as a coach at Grosse Pointe North High School. We do want to move
forward. We hope our community will help us do so knowing that every decision is made with the best interest of
students in mind.

B. Plante Moran CRESA — PreBond Planning and Program Management Services

Dr. Niechaus explained that Plante Moran was not available to attend this evening and that they will be in attendance at
the next meeting, August 13, 2018. The Board of Education was given a copy of the agreement to review and ask
questions. He wanted to express how important this process is to the program. Plante Moran would become an owners
rep. They will represent the District in securing an architect, construction manager, reviewing our plans and putting in a
focus on what would come first. We talked about two series, one that would be sold initially and potentially a second
series in place in 2020-2022. Dr. Niehaus asked the Board to submit any questions they may have to President
Summerfield or Dr. Niehaus with regard to the contract.

IV. PUBLIC COMMENTS ON CONSENT AGENDA ACTION ITEMS

No speakers

V. PUBLIC COMMENT ON REGULAR AGENDA ACTION ITEMS FOR JULY 23. 2018

No speakers

VL CONSENT AGENDA ACTION ITEMS FOR JULY 23, 2018

It was Moved by: Trustee Ismail Supported by: Trustee Weertz

A. Approval of Memberships

1. Michigan Association of School Boards (MASB)

2. Michigan High School Athletic Association (MHSSA)
B. Approval of Resolution on Indemnification

1 Liability Indemnification

2; Asbestos Indemnification

a. Operation and Maintenance Employees



b. Designated Agent

C. Approval of Fidelity and Treasurer’s Bonds

D. Approval of Designated Agent

E. Approval Debit/Credit Card Users
THAT the Board approve the Consent Agenda Action Items for July 23, 2018 as presented.
Ayes: Trustees Abke, Gafa, Ismail, Pangborn, Profeta, Summerfield and Weertz
Absent: None
Nays: None
Motion carried by a 7-0 vote.
VII. AGENDA ACTION ITEMS FOR JULY 23. 2018

A. Approval of Special Session, Public Hearing and Regular Meeting Minutes of June 25, 2018

It was Moved by: Trustee Gafa Supported by: Trustee Weertz

THAT the Board approve the Special Session, Public Hearing and Regular Meeting Minutes of June 25, 2018 as
presented.

Ayes: Trustees Abke, Gafa, Ismail, Pangborn, Profeta, Summerfield and Weertz
Absent: None
Nays: None
Motion carried by a 7-0 vote.
B. Approval of Human Resources Report for July 23, 2018
It was Moved by: Trustee Abke Supported by: Trustee Gafa
Ms. Abbey spoke for Dr. Dean, who was absent this evening. She noted that there are a couple of teacher positions that
they are asking the Board to approve as well as a new hire for Principal at Richard, John Kernan, who is replacing Mary
MacDonald-Barrett.
THAT the Board approve the Human Resources report for July 23, 2018 as presented.
Ayes: Trustees Abke, Gafa, Ismail, Pangborn, Profeta, Summerfield and Weertz
Absent: None
Nays:  None

Motion carried by a 7-0 vote.

Mr. Howell introduced John Kernan as the next Principal, who thanked the Board of Education for approving the
Human Resources Report. He is excited to get started at Richard and working with the community.

C. Approval to Decline Schools of Choice
It was Moved by: Trustee Weertz Supported by: Trustee Ismail

THAT the Board approve to Decline Schools of Choice as presented.



Ayes: Trustees Abke, Gafa, Ismail, Pangborn, Profeta, Summerfield and Weertz
Absent: None
Nays: None
Motion carried by a 7-0 vote.
D. Approval of Tentative Agreements
Ms. Abbey commented that the Board of Education had the opportunity to review the tentative agreements. These are
within the parameters that the Board of Education established in terms of expenditures. These are all one-year
agreements with the Plant Association being a three-year agreement, with this being the beginning of the second year.
1. THAT the Board approve the GPEA 2018-19 agreement as presented.
It was moved by: Trustee Profeta Supported by: Trustee Weertz
Trustee Ismail asked for clarification on the titles.
GPEA -Teachers
GPAEOP - Office/Secretarial members
GPEPA - Parapro’s
GPAA - Administrators
GPPAA - Custodial
Ayes: Trustees Abke, Gafa, Ismail, Pangborn, Profeta, Summerfield and Weertz
Absent: None
Nays: None
Motion carried by a 7-0 vote.
2. GPAEOP 2018-19
THAT the Board approve the GPAEOP 2018-19 agreement as presented.
It was moved by: Trustee Weertz Supported by: Trustee Ismail
Ayes: Trustees Abke, Gafa, Ismail, Pangborn, Profeta, Summerfield and Weertz
Absent: None
Nays: None
Motion carried by a 7-0 vote.
3. GPEPA 2018-19
THAT the Board approve the GPEPA 2018-19 agreement as presented.
It was moved by: Trustee Weertz Supported by: Trustee Profeta
Ayes: Trustees Abke, Gafa, Ismail, Pangborn, Profeta, Summerfield and Weertz
Absent: None
Nays: None

Motion carried by a 7-0 vote.



4, GPAA 2018-19
THAT the Board approve the GPAA 2018-19 agreement as presented.
It was moved by: Trustee Gafa Supported by: Trustee Weertz
Ayes: Trustees Abke, Gafa, Ismail, Pangborn, Profeta, Summerfield and Weertz
Absent: None
Nays: None
Motion carried by a 7-0 vote.
5. Wage Reopener GPPA 2018-19
THAT the Board approve the Wage Reopener GPPA 2018-19 as presented.
It was moved by: Trustee Weertz Supported by: Trustee Gafa
Ayes: Trustees Abke, Gafa, Ismail, Pangborn, Profeta, Summerfield and Weertz
Absent: None
Nays: None
Motion carried by a 7-0 vote.
6. Non-Instructional Staff and Technology Employment Agreements
THAT the Board approve the Non-Instructional Staff and Technology Employment Agreements as presented.
It was moved by: Trustee Gafa Supported by: Trustee Abke
Ayes: Trustees Abke, Gafa, Ismail, Pangbomn, Profeta, Summerfield and Weertz
Absent: None
Nays: None
Motion carried by a 7-0 vote.
VIII. AGENDA ACTION ITEMS FOR AUGUST 13. 2018
A. Approval of Regular Meeting Minutes of July 23, 2018
B. Approval of Human Resources Report for August 13, 2018
C. Approval of Policies — (First Read)
1421  Criminal History Record Check, Administration
3121 Criminal History Record Check, Professional Staff
4121 Criminal History Record Check, Support Staff
8321 Criminal Justice Information Security

4162 Controlled Substance and Alcohol Policy for Commercial Motor Vehicle
(CMV) Drivers and Other Employees Who Perform Safety Sensitive Functions

“A W

Trustee Weertz, Chair of the Policy Committee, stated that the Administration meets with NEOLA several times a year
to update policies and take their reccommendations. These are policy changes that are recommended by NEOLA. They
are basic updates and routine in nature.



Trustee Gafa asked that since these are routine in nature that they be put as a consent agenda item at the July 13, 2018
regular meeting of the Board.

IX. INFORMATION AND DISCUSSION

A. Check Register
Ms. Abbey noted that we are at the end of our fiscal year and that we are still working through the year.

B. Residency Verification Update
Per Ms. Abbey, she says we are at about 387 parents who still need to re-verify their residency. Last year at this time,
we were at approximately 550. A reminder to residents that if they stop in the Residency office now to verify, it would
only be a five minute process versus coming into the office in August, where there could be a wait time.

C. Board Requests
No requests this month.

D. Bid Results — Secured Entrance Maire Elementary
Deputy Superintendent Abbey reviewed the bid result package with the Board for the Secured Entrance for Maire
Elementary. Only two vendors had responded with slightly higher prices than budgeted. Out of all the elementaries,
Maire is the best school in terms of least disruptive to the school and best cost. North American Construction was the
lowest of the bids, the district is very familiar with their work and at this time, we are recommending to move forward.
X. FUTURE MEETINGS

A. Regular Meeting of the Board, Monday, August 13, 2018, 7:00 p.m., Brownell Multipurpose Room

B. Regular Meeting of the Board, Monday, August 27, 2018, 7:00 p.m., Brownell Multipurpose Room
C. Regular Meeting of the Board, Monday, September 17, 2018, 7:00 p.m., Brownell Multipurpose Room

XI. PUBLIC COMMENTS ON NON-ACTION ITEM

George Farrell, 623 Notre Dame, GP spoke about Couch Sumbera

Karen Twomey, 12 Poplar Park, Pleasant Ridge and LeMar Lemmons, 8523 East Outer Drive, talked to the Board of
Education regarding their services that the can offer, friendship and conversation.

Jennifer Steinhebel, 230 Moran, GP Farms talked to the Board about hosting a student from another District to play
Hockey, not in the GP schools.

George McMuilen, 1382 Hollywood, GP Woods spoke about Rocket Fiber, the Bond and the new Administrators.

Ryan Bowen, 1458 Roslyn, GP Woods gave his support for the Administration at GP North High School and Human
Resources.

XII. OTHER COMMENTS FROM BOARD MEMBERS AND SUPERINTENDENT
Trustee Profeta wishes that the Board could work better together.

Trustee Abke, no comments.



Trustee Ismail asked the audience about running for the school board.

Trustee Gafa thanked the speakers this evening and welcomed the new principals.
Trustee Pangborn, no comment.

Trustee Weertz, no comment.

Superintendent Niehaus reminded the community to come out and complete their residency and have a good rest of the
summer.

President Summerfield thanked everyone at the meeting this evening. He reminded people that social media is a terrible
place to get your news. Remember Dr. Nichaus has an open door policy, please contact Dr. Niehaus or President
Summerfield before sharing incorrect information.

XIIl. ADJOURNMENT

President Summerfield adjourned the meeting at 8:37 p.m.

Cindy Pangborn, Secretary
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Pointer of Interest: School board president reflects, looks ahead
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By Ted O'Neil on January 18, 2023
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A middle school science project and a love of photography led to a career Ahmed Ismail enjoys so much, he says his work at The Portrait Place is his

hobby.

“The day after I had my hip replaced last November, I asked my wife to drive me to the office,” he laughed. “She wouldn’t do it, but I enjoy what I do so

much it doesn’t seem like work. I don’t golf. I used to ski but can’t do that anymore. This is my hobby.”

Ismail, now in his fourth stint on the Grosse Pointe Public School System Board of Education, was elected
president earlier this month by his colleagues.

“I think this district can be what it used to be and what people expect,” he said. “People are so generous
here when it comes to the schools and we need to give them what they deserve.”

Growing up in the Harper Woods part of GPPSS, Ismail attended Poupard Elementary School, Parcells
Middle School and Grosse Pointe High School, then was part of the first graduating class at Grosse Pointe
North High School in 1970.

His bio on the GPPSS website says he considers himself a lifelong learner.

“That comes from my father,” Ismail said. “He was an academic and instilled that in us from a very early
age.”

Imam Vehbi Ismail came to the area in the late 1940s and established the Albanian American Moslem
Society. In the 1960s, he built the Albanian Islamic Center on Harper near Allard, the area’s first mosque.
“His father’s father was the leader of all Muslims in Albania,” Ismail said. “Being the oldest son it was a
bit expected of me to follow that path, but life took a turn.”

That turn was a science fair at Parcells where Ismail decided to study the effects of radiation on fruit flies.
It helped that his mother, Betty, who still lives in the Harper Woods house where the family grew up, ran
the X-ray department at Hutzel Women’s Hospital in Detroit.

“The doctors would put my jars on the X-ray machine and then I would take photographs of the
mutations,” he recalled. “I had all these jars in the basement of this banana mush-like baby food and
that’s what the fruit flies would feed on.”

But first Ismail had to figure out how to document his research. Enter Studio Camera on Mack, then
owned by Carl Joyner.

like a sponge.”

»

me.

photography.”

N

Ahmed Ismail’s senior yearbook photo from Grosse Pointe
North.

“I hopped on my bike and rode over there and he showed me how to take photographs
through a microscope,” Ismail said. “I was fascinated. The more I learned about
photography, the more I liked it. He taught me everything he knew and I soaked it up

By high school, Joyner offered Ismail a job as a stock boy.

“I was always hanging around the place anyway so he offered me a part-time job,” he
said. “I just never left. Carl used to always tell me, ‘slow your motor and don’t be so
rambunctious.” He was a true gentleman and a scholar. He was like a second father to

After finishing high school, Ismail thought about taking a job at Altman Camera in
Chicago, which he said was the largest camera store in the country at the time.

“Carl told me he was thinking about retiring, so he sold me his third of the business,”
Ismail said. “He had two silent partners but they didn’t really know anything about

Ismail gave Joyner a down payment and agreed to a payment schedule.
“We went to see his attorney and the guy asked what I was putting up as security,”

Courtesy photos - Ismail said. “Carl told him I gave my word and we shook hands. That’s how you did it

Ahmed Ismail, center, with Michigan Association of School Boards Executive Director in those days »
Justin King, left, and former Grosse Pointe Public School System Superintendent
Suzanne Klein as Ismail receives his first recognition for MASB training in 2005.

Business took off in the 1970s as camera companies started selling automatic cameras.

“When Canon came out with the AE-1, it really set the market on fire,” Ismail said. “At

one time I had 60 people working for me and we even had a human resources

department.”

Ismail began traveling to Japan several times a year, working as a consultant for Minolta so they could better understand the American market.

“In the mid-1980s Japan developed a machine that could print a photo in an hour,” he said. “I bought one and we became the first one-hour lab in the

area. People would stand on the sidewalk and stare through the window just to watch photos being printed.”
Ismail married his wife, Mary Ann, in 1987, and they opened other one-hour photo labs around metro Detroit.


https://www.grossepointenews.com/audio-articles/player/audio-article-89030
https://www.grossepointenews.com/audio-articles/player/audio-article-89030
https://www.grossepointenews.com/author/toneilgrossepointenews-com/

only the second or third Muslim family to move into the area and people were so welcoming. We were the only family on our street without a Christmas
tree in the window and no one ever said anything.”

Ismail won re-election in 2008, but a stroke in 2009 forced him to resign. It was around then he and Mary Ann scaled back their business to the current
iteration, The Portrait Place.

“It’s fun because we’ve got parents bringing in their children who we photographed as children,” he said. “Mary Ann takes most of the portraits. She’s
much better at it and far more patient than me. I work on things like retouching photos.”

Ismail was elected to the board again in 2014, but chose not to run in 2018. That changed in 2020, due in part to board decisions he didn’t agree with,
such as closing Poupard and Trombley and moving fifth graders to the middle schools.

During his various stints on the board, Ismail also has gotten involved with taking training classes through the Michigan Association of School Boards,
eventually becoming a mentor to board members in other districts. Of some 4,500 school board members statewide, only 113 have taken more MASB
training, according to the GPPSS website.

Ismail has continued his support of the district outside of his board involvement. The Ismail Family Academic Excellence Award goes to one graduating
senior at each high school every year and is done so in honor of a person Ismail thinks had a profound impact on his life. For South’s ArtFest, The Portrait
Place provides grants for complimentary printing services to top photography students.

Looking ahead to leading the board this year, Ismail said there is work to be done.

“I've lived in places like Birmingham and Bloomfield Hills, but nowhere are people more generous when it comes to the schools than here,” he said. “But
we’ve got challenges, especially with aging buildings.”

Ismail recently has expressed concerns about some of the spending the district has undertaken.

“We have to be very careful,” Ismail said. “Without our schools, Grosse Pointe is a

vacuum.”
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OUR VIEW

Heartbreak
over hotel

he City of Grosse Pointe has pulled the plug

n a hotel to be built un parking Lot 2, north
of Kercheval between Notre Dame and St.
Clair. That’s a shame. We favored the idea of
a hotel in The Village and still do.

Pedersen Development Co., the “preferred devel-
oper,” was putting together plans and financials for a
hotel and parking structure facing St. Clair and Notre
Dame, respectively. The hotel was to be 54 feet tall
and less than 100 rooms.

Grosse Pointer Kurt Pedersen sought assurances
from the city that, following satisfactory completion
of due diligence, the city would provide the necessary
variances to site and build the hotel and parking
structure. The city was unable to provide the neces-
sary assurances and, instead, sent Mr. Pedersen a
letter seeking to terminate the “preferred developer”
agreement.

The termination comes three months after the
city council granted a six-month extension of the
“preferred developer” agreement. Pedersen
Development Co. was to come back lo the city
within 60 days of the extension with a pro forma
on financial viability.

What is interesting is that while it took a vote of the
council to offer and extend the “preferred developer”
agreement, it only toek a letter from the city to ter-
minate it.

But that is now water under the bridge. Time to
move on.

Since we — and most people — believe we still
need a hotel in Grosse Pointe, how about the property
behind CVS Pharmacy off St. Clair that Sunrise
Development put together for a senior condominium
development?

1In 2006, Sunrise sought to build a four-story, 79-unit
building on the nearly two acres it put together.
Following the inability to meet pre-sales goals and the
2007 housing bubble burst and resulting recession,
Sunrise Development gave up on the project.

The property is still there, sitting vacant. In fact,
with an eye to the future, the city council five years
ago this month designated the property as a “transi-
tion district.” Permitted uses in the district, which
extends to St. Paul, would be hotels, apartments,
townhouses, senior housing and existing single- and
two-family homes.

“People would like to see a hotel there,” Grosse
Pointer John Jackson, the city's planning consultant,
said at the time.

The transition district limits structures to four sto-
ries and 42 feet in height and provides for setbacks
and a step-back design so buildings would not seem
100 imposing.

Of course, as with anything new, residents were
opposed. Some thought 42 feet, seven feet higher
than typical residential, was too high. Others did not
like a hotel abutting residential property.

We think these concerns can be resolved and we
hope someone takes up the mantle of a hotel in The
Village.
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Coach Sumbera deserves better

e were surprised last week to learn

of Grosse Pointe North head base-

ball and foutball coach Frank

Sumbera’s “retirement.” We were

dismayed then when he told The
Detroit News he was being forced to retire, which he
said he did not do.

Clearly, we are not hearing the full story.

Mr. Sumbera, 70, began teaching in the Grosse
Pointe Public School System in the 1960s. He began
coaching baseball in 1973 and football in 1981. He
has 1,037 baseball wins under his belt {No. 3 in the
state) and 210 football victories. He was inducted
into the Michigan High School Football Association
Hall of Fame in 1998, At his induction, he already
had been named County Coach of the Year (five
times), MAC Division Coach of the Year (four times),
Regional Coach of the Year (three times), Free Press
and Detroit News Metro East Coach of the Year
{twice) and Head Coach East All Stars (1997). That
does not include the last 20 of his 50 years at North.

Obviously, Coach Sumbera was the best of the best
and we were lucky to have him. So what happened?
What could the coach possibly have done to warrant
such an inglorious end to an amazing half-century
career?

Knowing Mr. Sumbera as we do (as do the thou-
sands of kids and parents who have come through
his programs at North), there is no acceptable rea-

Mr. Sumbera said he was “blindsided” at a June 27
meeting he had with North Athletic Director Michelle
Davis, North Principal Kate Murray and Human
Resources Director Nicole Pilgrim. He said in a
statement he was told he had until 3 p.m. to hand in
his letter of resignation. He said it was “callous” and
“uncaring.”

We agree. And apparently so do nearly 3,000 sign-
ers of an online petition. As of Monday evening,
2,805 people had signed Laura Colbeck’s “Get Frank
Sumbera back as coach” petition on change.org.

After meeting with Mr. Sumbera, Principal Murray
sent out a letter to North baseball and football par-
ents stating, “Today, we have received notice of the
retirement of Grosse Pointe North High School head
baseball and head football coach Frank Sumbera,
effective June 29, 2018." The head football coach
vacancy was posted June 28 on the district’s website.

Large organizations are not good at changing
direction, so we doubt Mr. Sumbera will be rehired
for the 2018-19 football and baseball seasons. That's
a pity.

Because of the administration’s ham-handedness,
Coach Sumbera will not be able to enjoy the acco-
lades and retirement parties he surely deserves and
would have gotten had he been able to announce —
should he have been so inclined — that 2018-19
would be his last year coaching at North. Tragic, but
typical in today's world.

son for forcing him out the way they did.

Good luck, Coach. We're with you!

The Grosse Pointe News welcoines your letters to
the editor. All letters should be typed, double-spaced
and signed. Leliers longer than 250 words may be
edited for length. All letters may be edited for
content. We reserve the right to refuse any letter.
Include daytime phone number for verification

or questions. The deadline for letters is 3 p.m.
Monday. Letters to the editor may by emailed to
editor grossepointenews.com.

Coach Sumbera
termination
To the Editor:

1 received notice of
Coach Frank Sumbera’'s
termination the very day
after it happened from
his former players. When
1 emailed the Grosse
Pointe public school
board, I was informed he
had retired.

On Friday, June 27,
The Detroit News ran an
article and Coach
Sumbera had been inter-
viewed. No retirement
was made. Rather, he
was given an ultimatum
to write a letter of retire-
ment or his contract was
to be terminated. He did
not retire. Why did the
school board flat out lie
to me?

I am a former player
for Coach Sumbera. He is
a great coach and cares
for his players. [ was pre-
viously featured as a
guest columnist in which
I'wrote atribute to Coach
Sumbera in the Jan. 7,
2016, issue of the Grosse
Pointe News.

I suspect something
shady is up and I believe
it is not on the part of
Coach Sumbera. He
should be reinstated or
Eiven a chance to coach

at Grosse Pointe South.

If the latter option |
proposed becomes a real-
ity, Twill gladly trade my
Norsemen hat for a Blue
Devils hat.

This is no longer about
loyalty to my alma mater.
It is about my loyalty te
people who have had a
positive influence on my
life and coach Frank
Sumbera is one of those
people.

GEORGE FARRELL
Grosse Pointe North
Cluss of 1986

Frank Sumbera
out at North

To the Editor

Having had a son play
baseball at Grosse Pointe
North for Frank
Sumbera, | was shocked
to read in The Detroit
News that he was being
removed from his foot-
ball and baseball coach-
ing positions.

During my son's time
there, | observed a man
of integrity and character
who ran a straight-up
program and was
respectful of his players.

Having had two boys
play baseball in the
Grosse Pointe Woods-
Shores Little League, I'm
firsthand fully aware of

the political meat grinder
that is in place. Far too
many parents are far too
involved in the organiza-

) gk S
tion, positioning them-

selves as coaches or
volunteers in efforts to
ensure their child makes
the “tournament team”
or that they are selected
for other special teams.

Just four years ago a
group of disgruntled par-
ents overturned the exist-
ing Little League
leadership, displacing
coaches who no longer
had kids playing but still
coached for their love of
the game and being
replaced by fresh faces to
move the league in a bet-
ter direction. As aresult I
opted for Federation
Baseball over GPWSLL
for my youngest son’s
final year as a 12-year-
old,

Interestingly now, four
vears later, a man whao's
in the High School Hall
of Fame, after decades of
successful coaching, is
being thrown to the street
based on the comments
from a few disgruntled
parents and players
(sound familiar?) without
an explanation or a
chance to refute the
charges.

This action is shameful
and disgusting. To quote
the principal: “Is this
what they do at North?"

I know of no company
that would fire somebody
under such ambiguocus
circumstances without
addressing the issues
with the person before-
hand. I hope he has a
good lawyer and, unfor-
tunately, the taxpayers
may wind up footing the
bill.

DAVID RAICEVICH
Grosse Pointe Woods

Sumbera deal
mind-blowing,

outrageous
To the Editor:

This is how we treat
people now. Throw them
to the curb. 1 think
human resources depart-
ments have lost their
minds, along with the
Grosse Pointe school
system.

The treatment of
Coach Sumbera at
Grosse Pointe North is
mind-blowing. It is not
the number of wins he
has: it is the number of
young lives he has
changed, made better
citizens.

Parents, 1 feel, have
1oo much say in coach-
ing decisions. You can-
not coach with them in
the dugout or on the
sidelines. People con-
fuse teaching and coach-
ing with toughness. We
have become too soft in
the learning process. We
have lost respect for
authority.

In life, there will
always be someone in
authority. Someone who
makes the decisions,
rules you must go by, try-
ing to teach them some-
thing or make them a
better person. Playing
behind people in a team
sport is the hardest
thing

The point is, it is a team
sport. In the end, Coach
Sumbera has done well
over the years. The com-
munity will miss him
more than they know.
His treatment was outra-
geous. Everyone should
go out on their own
terms. He deserved that.

CHRISTOPHER A.
BIELSKI
Grosse Puinte Park

The opinions expressed in letters aund guest columns are not necessarily views shared by the Grosse Pointe News.
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Invented something ? Patent it.

Camp Invention teaches lessons on protecting intellectual property

By Mary Anne Brush
Staff Witer

An 8-year-old partici-
pant at this year's Camp
Invention at Brownell
Middle School came up
with such a great idea,
she was told not to talk
about it. Not until she
patented it, that is.

Atthis year's camp, held
June 25 to 29, participants
learned, in partnership
with the U.S. Patent and
Trademark Office, the
importance of protecting
their intellectual property
with a patent.

Camp Invention, a
nationally recognized,
nonprofit summer enrich-
ment camp, challenges
children in kindergarten
through grade 6 to find
their inner inventor by
learning the process of
innovation. The camp has
come to Grosse Pointe
more than 20 years,
according to Bob Hasinski,
regional program man-
ager for the National
Inventors Hall of Fame
Hasinski runs all the pro-
grams in Michigan and
Puerto Rico.

“This is a camp that
always does very well,”
said Hasinski. “Even with
a new staff, it’s like a
well-oiled machine.”

Kerby Elementary
School teacher Jodie
Randazzo, new to the
program as director,
made it a family affair by
bringing her children,
ages 8 and 9, with her.

“They are loving it. They
love the different theme
every day,” she said.

On Monday, children
ware their color group.
Tuesday was silly hat
day, Wednesday was
“represent yourself day”

PHOTOS BY RENEE LANDUYT

Clockwise from top left, fifth-grader Emmanuelle Dillman runs her hands through
the blood cells bin in Robotic Pet Vet. In addition to reverse engineering and build-
ing a robotic dog, campers learned about veterinary care; Fourth-grader Mason
Tapling with his robetic pet Dave; Campers work on their robotic dogs; In Mod My
Mini Mansion, third-grader Carina Jensen made a mansion with a kitchen, two
bedrooms, a bathroom, living room and playroom. She also created toys that pick
themselves up and a self-vooking stove.

and Friday, the final day
of the camp when par-
ents joined campers for
an inventors showcase
and awards ceremony,
was crazy sock day.

On Thursday, campers
wore their Camp Invention
T-shirts in honor of special
guests Alfred Kindred,
assistant regional director
at the Midwest Regional
Patent & Trademark
Office in Detroit; Jared
Logan, a student at
Harvard University intern-
ing for the USPTO; and

Sara Sass, a member of
the patent office's
‘Washington, D.C., head-
quarters on a four-month
outreach detail in Detroit.
Hasinski and Randazzo
led the visitors on a tour.
“What we're here to do
is observe future inven-
tors,” Kindred said. “At the
patent office, that's what
we do. ... We're here lo see
the kids in action and see
how we can partner with
the National Inventors
Hall of Fame to make sure
we (educate kids) about

intellectual property. ...
That's part of our DNA,
trying to get people to be
more creative and not only
that, to show them how
important it is to protect
their intellectual property.
And how important that is
now because we are no
longer a manufacturing
economy. We're a service-
oriented economy, which
means if the United States
is still going to stay ahead
in the technological game,
we have to make sure peo-
ple are inventing here and

are protecting their inven-

“You can be an inven-
tor at age 5 or you can be
an inventor at age 95,”
said Sass. “You can apply
for a patent either way.”

“I'wish I had something
like this when [ was in
school,” said Logan. "I
love this. Just being able
to see all these inventions
and different mind sets
putting their heads
together coming up with
something that can be
protected and patented. 1
really think future inven-
tors are in this room.”

One of those future
inventors was the 8-year-
old who came up with
both a problem — her
dog barking while her
muther was on the phone
— and a solution.

“Her solution to that
problem is actually an
invention,” Kindred said.
“And not only that, she
named it something
unique and | told her,
‘Don't say that again.””
Not until she could pat-
ent the idea, at least.

Each year, the program
features a new curriculum
inspired by National
Inventors Hall of Fame
inductees. This summer
the curriculum included
Opibot, in which campers
launched into the future
with their own small, self-
driving robots that sense
changes in light; Robotic
Pet Vet, in which campers
nursed their robotic pup-
pies back to health; Mod
My Mini Mansion, which
gave campers the oppor-
tunity to design their own
futuristic smart homes
filled with gadgets, LEDs,
technology and innova-
tions; and Stick To It, in
which young innovators
invented and crafted solu-
tions to real-world chal-
lenges by building their
own prototypes.

“1 felt like 1 went to
Lawrence Tech teaching

this class,” said Jane
Plieth, an art teacher at
Pierce Middle School
who is the instructor for
Mod My Mini Mansion. “1
learned more about
green technology than
T've ever known and it's
all about things l've
known little pieces about.
... I've been learning so
much about how [ can
make my house greener.
Whoever invented this
{module) is over the top.”

Plieth said students are
learning about wind,
solar and hydroelectric
power, geothermal tech-
nology and water reuse
while creating their mod-
ern mansions.

“They have to come up
with new and inventive
ideas,” she said, adding,
“Inventors think, but most
importantly they listen to
problems. They're prob-
lem solvers."

Charles White, a rising
seventh-grader at Parcells
Middle School, said he
‘wants to solve problems
for people in the future.
His favorite program was
Stick To It because “we get
to build anything we want.
It's called the ‘knock your
socks off’ challenge.” He
was building a robot to
help “people with chores
or whatever they need
helpwith. Maybe it can get
food for them,” he said.

Stick To It also was
Morgan Barsh's favorite
because “we gel to invent
stuff. We make an idea
and then we build the
prototype.” She added
it's important to stick to
something “because then
you actually finish.”
Barsh is going into fifth-
grade at Poupard
Elementary School.

Emmanuelle Dillman, a
rising fifth-grader at
Defer Elementary School,
had difficulty picking a
favorite activity.

“They're all fun,” she
said.

LETTERS:

Continued from page 6A

decreased because the
schools haven't been
maintained

There is a faction in
our community who will
argue mismanagement
on the part of the dis-
trict, but the reality is
that as a donor district,
GPPSS residents pay far
more in school taxes
than we receive back
from Lansing

These same people
will argue we shouldn't
put money into existing
buildings without clos-
ing a facility, but do we
heold off on all mainte-
nance until a decision
like that is made, poten-
tially a year from now?

Is it responsible to
endanger our students
and staff and to hold our
property values hostage
because of ongoing dis-
putes with administra-
tion on unrelated
matters?

The responsible choice
this fall is to vote yes on
the GPPSS infrastruc-
ture bond.

JEN EVANS
Grosse Pointe Park

Coach Sumbera
deserves better

To the Editor:

I am writing in
response to “Cur View:
Coach Sumbera
Deserves Better” As a
longtime employee of
the district, T couldn't
agree more with the arti-
cle’s sentiments.

Frank Sumbera is a
friend, colleague and a
man of great character
and integrity. The fact he
was let go from the

school he loved and
devoted decades to in
such a disrespectful
manner is shameful.

Frank may have been
tough and demanding at
times, but he truly bled
green and gold and now
all of his memories,
memorabilia and gear
are tarnished. His
license plate spells out
the word Norsemen!

But doesn’t one want
the varsity football
coach to be tough and
demanding on kids?
Isn't the point of high
school sports to foster
growth both physically
and mentally, create a
sense of discipline and
spread school spirit?

Since there has been
no indication of what
“mental anguish” Frank
caused his players, the
community is left to
make assumptions that
degrade his character.

The fact the classless
parents who complained
(and ultimately got what
they wanted by getting
him fired) are bragging
on social media about
getting what they
wanted is disgusting
The names he has been
called by them are despi-
cable.

The fact the “investi-
gation” into these com-
plaints involved the
parents and the players
who had issues with the
coach and didn't involve
any other parents, play-
ers or assistant coaches,
or “minimal” partici-
pants, according to the
superintendent, makes
the whole thing feel like
a big set up.

It may have been time
for North to move in
another direction, but it
should not have hap-
pened this way.

Frank deserves the
baseball field named
after him, a celebration
of his successful career
and loads of praise from
his colleagues and for-
mer players. Instead, he
was ambushed and
shown the door.

The other issue here is
the outcome of this deba-
cle for teachers, coaches
and other extracurricu-
lar leaders. It seems if a
few vocal parents take
their complaints to the
administration about
what happens in a class-
room, on the field or
stage, you could be ter-
minated without getting
the full stary.

Parents are welcome
to have opinions and
express them if they are
unhappy, but a few dis-
gruntled people or vut-
comes (not enough
playing time) shouldn’t
end the career of a ded
cated educator.

Until the complete
story is fully addressed,
the community is left to
discern what they believe
happened. As a district
employee, and a parent,
it seems parents now run
the show and that scares
me.

What is done is done,
and Frank Sumbera will
no longer be under the
Friday night lights or in
the dugout and it is time
to accept that change.

But, he deserves better
than what he has been
given and the district
should rectify the situa-
tion and give him the

send-off he truly

deserves
ACONCERNED GPPSS
EMPLOYEE

Editor's note: For obvi-
ous reasons, we agreed
to run this letter without
the employee’'s name.

We support
GPNHS

Tothe Editor:

We support the Grosse
Pointe North High School
administration and the
Grosse Pointe Public
Schools in their staffing
decision as it pertains te
Coach Frank Sumbera.
We feel compelled to send
this letter given that the
GPNHS leadership can-
not comment publicly on
personnel issues and thus
cannot respond — nor
should they.

To be clear: We did not
play for, nor did we have
any students who played
for Mr. Sumbera or in the
football or baseball pro-
grams. Nor did we inter-
act with him during our
years as parents of
GPNHS students. We
have never approached
anyone in the administra-
jon regarding his coach-
ing skills or strategy.

But we have had numer-
ous interactions with Ms.
Murray and Ms. Davis.
Our recently-graduated
students were involved in
athletics, student govern-
ment and other clubs, as
well as classes taught by
Ms. Davis. We were
actively engaged in vari-
ous parent organizations.

Ms. Murray and Ms.
Davis have always been
very approachable, rea-
sonable and practical.
They manage a large high
school and athletic depart-
ment, serving multiple
constituencies and han-
dling issues and conflict-
ing opinions on a daily
basis.

Knowing the GPNHS
leadership as well as we
do, we are confident this
staffing decision was not
a quick-trigger, reactive
action as some have pre-

sumed it to be. We have
complete faith it was
researched, evaluated and
alternatives sought and
considered

Not every decision the
administration makes
may be popular, but it may
be appropriate given all of
the facts {that we are not
privy to) and a thoughtful
review.

We are deeply saddened
by how some have chosen
to portray the administra-
tion, including the Grosse
Pointe News, particularly
because GPNHS cannot
comment on a personnel
issue.

Based on numerous
national and state bench-
marks, GPNHS is a lead-
ing academic and athletic
institution thanks to the
team led by Ms. Murray.

The community has
chosen experienced,
thoughtful, objective pro-
fessionals and administra-
tors to guide our students:
They have earned our
respect and deserve our
support.

RYANMCCARTHY
BOWERS

MARK BOWERS
Grosse Painte Woods

Where does
the buck stop?

To the Editor:

Reading the Coach
Sumbera story is a trag-
edy for our community.
What is the chain of com-
mand in our school sys-
tem?

1. Superintendent?

2. School beard presi-
dent?

3. School board?

4. Principal?

Who planned this char-
acter humiliation? When
did they plan it and who
all was informed at what
time and gave their

approval?

Only three names are
given for the event: Kate
Murray, Nicole Pilgrim
and Michelle Davis.

How can our school sys-
tem have such lack of sen-
sitivity that it can allow
such disgraceful actions
against a 50-year exem-
plary employee?

The damage has been
done to a loyal, extremely
well-liked community
teacher. How can his self-
worth be restored with
less than the release of the
person responsible and
the full reinstatement for
Mr. Sumbera?

The buck should stop
here.

Hurray for Mr. Sumbera
and his great career.

STEVEN SMITH
Grosse Pointe Farmns

Let's retire
athletic director

To the Editor:

My wife and | have lived
in Grosse Pointe Woods
over 50 years. Our four
children are products of
Grosse Pointe education.

Our children were
enrolled in the athletic
programs offered by
Grosse Pointe North High
School.

Mr. Frank Sumbera has
left a very positive, lasting
impression on our chil-
dren.

It is inconceivable that
he has been asked to
retire. The third most win-
ning coach in the state of
Michigan.

Let’s retire the Grosse
Pointe North athletic
director for this mistake.

We hope the school
board can resolve this
malter.

SALVATORE AND
MARILYN TESTA
Grosse Pointe Woods
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OUR VIEW

Woods seeks
Headlee fix

he city of Grosse Pointe Woods is asking

voters for a 4-mill Headlee override to

counter revenue losses due to plunging

property values following the 2008 hous-

ing bubble collapse. As housing values
dropped, sodid the city's revenue.

According to an informational sheet sent to home-
owners, the city’s taxable value dropped from $8.67
million in 2008 to a low of $6.01 million in 2014. It
has since rebounded some to $6.5 million in 2017, 25
percent less than it was in 2008. City revenue based
on property taxes would have declined proportion-
ately.

The informational sheet also notes a $6.091 million
loss in revenue sharing funds over the 13-year period,
2003-2016.

Yet, despite the sethacks, the city said it has main-
tained a “budgetary status quo” and has continued to
provide residents the services they expect. The
stration and council have been able to
do this by numerous cost-cutting and cost contain-
ment measures:

# Eliminated nearly 25 percent of full-time and
part-time positions and deployed other staff cost-sav-
ing measures amounting to $11,141,000 since 2006.

# Contracted basic and advanced life support ser-
vices with Medstar in 2014.

# Contracted assessing services with WCA
Assessing in 2016.

# Eliminated retiree health care for new employ-
ees hired after 2011.

# linplemented five unpaid furlough days for all
city employees in 2011.

PHOTO BY RENEE LANDUYT

Pure Grosse Pointe

Two people enjoy the serenity of the water from hammocks along Lake St. Clair.

FEATURED LETTER

Weigh remedy on

The following letter was sent to Commerce
Secretary Wilbur Ross and International Trade
Commission Chairman David Johanson

Dear Secretary Ross and Chairman Johanson:

We write to express concern regarding the coun-
tervailing duty and anti-dumping investigations into
the import of uncoated groundwood paper from
Canada, including imported newsprint. As the com-
mission approaches the final phase of the investiga-
tion, we ask that you carefully take into consideration
the negative impact a trade remedy will have on the
u.s

# Concessions made by all city empl
forego wage increases from 2009 to 2015,

But even with these measures, according to the
city, it has been unable to replace or resurface roads,
maintain municipal buildings and other facilities and
replace vehicles and equipment. Consequently., the
mayor and council see no choice but to go to voters
for a Headlee override.

If the 10-year, 4-mill Headlee override is approved
by voters, it will raise an additional $2,784,098 for the
y in 2019. The city would use the funds for:

4 The hiring of two additional public safety offi-
cers.

# Maintaining staffing levels.

+ Repair and maintenance of facilities throughout
the city.

# Capital improvement bond funding to replace an
obsoclete E91l system and public safety and public ser-
vices equipment.

The cost te a homeowner with a 2018 median tax-
able value of $95,000 and a state equalized value of
§190,000 would be $380 per year or $31.66 per
month, according to the city.

We feel the city's pain, but we fear the Headlee
override will be a hard sell with homeowners, what
with a SMART fransit tax on the primary ballot and,
on the November ballot, the Grosse Pointe Public
School System’s $111 million bond proposal.
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LS. paper industry.

‘While we support efforts to combat illegal trade
practices to level the playing field for U.S. compa-
nies, the imposition of up to 32 percent in tariffs on
paper from Canada has the potential to cause even
greater harm to an already struggling newspaper
industry. Of equal importance, the tariffs on uncoated
groundwood paper from Canada are not supported
by the U.S. paper industry that it is intended to ben-
efit, and has the potential to endanger more than
600,000 jobs across the United States, including jobs
in our home state of Michigan.

Consumers of newsprint tend to buy newsprint in
their region, close to their printing operations. The
lack of available U.S. groundwood paper producers
in the Midwest region has led to an increased reli-
ance on Canadian imports in order to meet produc-
tion capacity. According to the October 2017

newsprint tariffs

preliminary International Trade Commission report
(publication 4732), the Midwest received around 35
percent of uncoated groundwood paper from
Canada. Producers in our state are concerned that
the combination of countervailing and anti-dumping
duties could negatively impact their bottom line and
their ability to cover increased costs.

The potential consequences of these actions could
lead to supply disruptions, job loss, movement of
greater content to digital platforms, and scenarios
that would harm not only the papers but the com-
munities they serve. Local newspapers are essential
to our communities, since they are often the primary
distributor of regional news and local small business
advertisements.

This case could have serious economic implica-
tions for print newspapers in Michigan and through-
out the country. If these tariffs remain in place, local
newspapers will suffer, undermining our nation’s
commitment to a free and accessible press. As such,
we urge you to weigh the impact a remedy will have
on the newspaper industry as you deliberate during
your investigation.

Thank you for your attention to this issue.

BRENDA L. LAWRENCE

JOHN MOOLENAAR

DANIEL T KILDEE

FRED UPTON

SANDERM. LEVIN

Michigan Congressional Delegation

The Grasse Pointe News welcomes your letters to
the editor. All letters should be typed, double-spaced
and signed. Letters longer than 250 words may be
edited for length. All letters may be edited for
content. We reserve the right to refuse any letter.

Include daytime phone number for v

ification

or questions. The deadline for lettersis 3 p.m.
Monday. Letters to the editor may by emailed to
editor(u grossepointenews.com.

Frank Sumbera
Sports Complex?
To the Editor:

This letter is in support
of Coach Frank Sumbera.
My son played in the
Grosse Pointe North
baseball system 2004-07

1 found Coach Sum-
bera to be gracious,
decent and fair with all
the boys on the team.
Never once did 1 ever
hear him use inappropri-
ate language nor berate
the team in any way.

I only ever witnessed
respect on that team,
hoth from Coach
Sumbera and his staff
toward the players and
from the players toward
the coaching staff. My
son never reported to me
any inappropriate behav-
ior. The team was very
professionally run.

Coach Sumbera's

recent treatment at the
hands of the Grosse
Pointe North administra-
tion is nothing short of
deplorable

For a man to have
devoted so many solid,
positive years to Grosse
Pointe North and to the
athletic program there,
his 11th hour clandestine
termination has shown
the Grosse Pointe admin-
istration to be gutless,
spineless, spiteful, cow-
ardly and petty.

Treat him like an adult,
school administration.
To paraphrase Coach
Sumbera, if they'd
wanted to fire him, then
they just should have
fired him, rather than
squeezing a “retirement
notification” out of him
and then offering up a
wholly patronizing state-
ment “thanking” him for

P

his years of service

I agree with the
unnamed Grosse Pointe
school employee in the
July 19 edition of Letters
to the Editor; the base-
ball field should be
named in his honor.

Even better still, the
baseball and football
fields should be named
the Frank Sumbera
Sports Complex.

He should have been
afforded an opportunity
to take a “victory lap”
season and given a
proper and dignified
send-off.

GEORGE CHAPEL
Grosse Pointe Woods

Grandparent
for GPPSS bond

To the Editor:

As a grandparent of
one Grosse Pointe Public
School System graduate,
two grandchildren cur-
rently in the schools and
two grandchildren who
will soon be GPPSS stu-
dents, | strongly support
the school bond initia-
tive

I did my homework,
attended one of the Town
Hall meetings, where 1
learned about the critical
infrastructure needs of
the schools, and have
attended school board
meetings as well.

Qur students and
incredible staff should
learn and work in build-
ings that are well main-
tained and safe.

Like many of the
homes in our beautiful
community, our schools
are old. And, like any
homeowner knows, we
must invest in the main-
tenance of our buildings

Unfortunately, there
simply is not enough
money in our school
budget to do the needed
maintenance and
increase security to meet
modern standards, while
maintaining small class
sizes and offering our
students all of the vital
opportunities to partici-
pate in not only world
class academics but in
art, music, theater and
sports programs that are
also truly outstanding.

Our outstanding
schools are the corner-
stone of the community
we love. | will be sup-
porting our schools and
our community by voting
yes on the bond in
November, not only for
my own grandchildren
but for the future of the
community I've lived in
more than 50 years.

MARIA SINMON
Grosse Pointe Fanins

See LETTERS, page 7A

The opiniuns expressed in letters and guest colunns aure nut necessarily views shared by the Grosse Pointe News.
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OUR VIEW

Bloody nose
ends career

nthe Aug. 2 Grosse Pointe News, letter writer

Fred Satterland expressed frustration over

why Frank Sumbera is no longer head foot-

ball coach at Grosse Pointe North High

School. Did he retire or didn't he? He wrote

that surely the Grosse Pointe News could do
some investigative journalism and get to the bottom
of the saga.

At the time, we were actively investigating the
story. We had several Freedom of Information Act
requests submitted to the school district. Since then,
we have examined Mr. Sumbera’s personnel file and
hundreds of pages of letters, emails and memos from
the school district.

We found nothing that rises to the level of sacking
the coach. And make no mistake, what happened to
Mr. Sumbera was a sacking. Call it forced retirement
or resignation, whatever. He did not discontinue
coaching of his own free will.

Administrators present at the June 27 meeting ||

where they planned to tell Mr. Sumbera his coaching
days at North were over, say he verbally gave his
resignation. The coach denies it. Since the adminis-
trators have no signed documents or recordings of
the meeting, we have to believe Mr. Sumbera when
he says he at no time gave a verbal resignation.

School administrators say there was an “incident”
and they have plenty of documentation to justify the
sacking of Coach Sumbera. They don't. The so-called
“incident” happened midseason during varsity base-
ball practice. After giving one of his players a lesson
on bunting, Coach Sumbera flipped the bat back to
him. Unfortunately, the player was staring off into
the dugout instead of paying attention to his coach
According to the player and another player who said
he witnessed the event, the coach told the boy.
“You've got to pay attention, son.”

The bat flip reportedly gave the boy a bloody nose.
He left the field. He did not seek out the trainer. He
did not report it to anyone. Neither Mr. Sumbera nor
his assistant coach recall the incident. In fact, the
father of the player did not report it until weeks later
near the end of the season. By the player's own
admission, it was a “minor” nosebleed.

The school district’s “"documentation” consists of
a survey of baseball and football parents and emails
sent to the district. The results of the survey are
anecdotal at best, biased and orchestrated at worst.
Most negative responses were from parents who
complained their sons did not get enough playing
time or the coach did not hype them to college
recruiters. There were no negative responses among
the football parents.

In our view, the “incident” was so minor it hardly
rates consideration — this is varsity baseball, after
all, not T-ball. We further believe a new, inexperi-
enced athletic director at North let herself be unduly
influenced by disgruntled parents, who became
increasingly hostile at games and on social media.
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Grosse
Pointe
past

A Aview ofthe backyard at
Rose Terrace 1, home to
Horace and Anna Dodge,
which was located next
to Grosse Pointe
Memeorial Church and
the Grosse Pointe Club,
Inthe phote, the back-
yard is decorated for
Horace Dodge Jr's wed-
ding in the early 1920s.
The boat in the distance
is The Delphine, named
after their daughter.
Photos may be pur-
chased at the Grosse
Peinte Historical Society.
Call {313) 884-7010 for

CIETY
details,

STAFF

'Melanie Mahoney

Years at GPN:
26 years
Describe your job at the paper:

Retail insertion order entry, pagination, invoicing,
accounts receivable, collections, “on call” classified
ad entry, greeter.

Hobbies, favorite things to do when NOT at
work:

Camping with my family in Michigan and beyond,
Bible study, Christian music and sometimes classic
rock, singing, gardening, movies and binging TV
shows.

Tell our readers a bit about yoursell:
I love the Lord Jesus; have been married ro my

husband, Denis, 34 years; have lived in St. Clair

A weekly column featuring the fine people working
to bring you the Grosse Pointe News each week.

Shores 30 years; have three children and eight
grandchildren, ages 9 years down to 7-week-old |
hwins.
Favorite thing about working at the Grosse
Pointe News:
My co-workers are team oriented and positive

That her decision — which deprived the legendary
coach of the satisfaction of ending his career in his
50th year with dignity — was backed by the prin-
cipal, a deputy superintendent and Superintendent
Gary Niehaus we find troubling. In fact, we found
no evidence that loyalty toward or respect for Mr.
Sumbera’s nearly five decades of service to the
district even went into the thinking process.

One wouldn't blame the coach for being bitter.

Instead, Mr. Sumbera and his attorney, Gary
Spicer, have decided to turn a negative into a pos-
itive by forming The Frank Sumbera Foundation,
a 501{c)3 organization designed to provide schol-
arships to Grosse Pointe students in and out of

sports. Coaches’ children also will be targeted for
scholarships.

Already the foundations Mr. Spicer manages
have donated some $5 million to prep sports pro-
grams in the Pointes and Southeast Michigan. The
Frank Sumbera Foundation will add to that gen-
erosity to support our students on and off the field.

In fact, the foundation's first fundraiser will be
a celebration to honor Mr. Sumbera’s 50 years
plus coaching career. Good luck, Coach. We look
forward to honoring you Oct. 24 at Barrister
Gardens Banguet Center. (Look for details of the
event in an upcoming issue of the Grosse Pointe
News.)
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The Grosse Painte News welcames your letters to
the editor. All letters should be typed, double-spaced
and signed. Letters longer than 250 words may be
edited for length. All letters may be edited for
content. We reserve the right to refuse any letter.
Include daytime phone number for verification

or questions. The deadline for letters is 3 p.m
Manday. Letters to the editor may by emailed to
editorr grossepointenews.com.

Not ashamed whether a single vote —
P or more precisely, a
of ‘no’ vote minuscule 13 out of
To the Editor: 5,869 — can make a
The wundersigned huge difference inatight

race where millions of
taxpayer dollars are on
the line.

It has been suggested
in a previous Letter to
the Editor that the 2,941
Woods citizens like
myself who opposed the
massive 4 mills in new
taxes for the next 10
years should be ashamed
of ourselves and further
pusited we “must not
care if our city declines.”

News bulleti
neither “too poor” nor
“too selfish” to pour
another $2.7 million a
year into the city’s hot-
tomless tax pit, as that
writer suggested. What

unashamedly admits he
was among the wise 13
Grosse Pointe Woods
taxpayers who snatched
defeat from the jaws of
victory by voting “no” in
our city's bizarre
10-year, $27.8 million
Headlee Override mill-
age election Aug. 7.

Of course, I cannot
prove that exactly. But
since voters’ anonymity
is mandated, and after
an official recount has
concluded there were
2,941 opposed against
2,928 in favor, neither
can it be disproved

So much for
another lesson

vet
in

we “care” about, and are If it ain't broke ...
wise to, is the game city
hall plays every few TotheEditor:

years, repeatedly trying
Lo get us to override a
voter-approved Headlee
taxation ceiling by
plucking our heart (and
purse) strings with pleas
for more “public safety”
and “road repairs.”
Woods voters passed a
sensible 2.1-mill, $10
million, 10-year road
bond just four years ago.
This year they insist they
need more money for
lots of vague projects
because housing values
went down — a decade
ago? Most Woods' homes
today are assessed at
more than three times
what we paid for them a
generation ago.

I must disagree with
the writer who advo-
cated making streets
one-way for the conve-
nience of bicyclists.
This is an expensive
solution for a nonexis-
tent problem. [ am
myself an ardent
cyclist and bicycle
advocate who has
cycled in many cities
and in my opinion
Grosse Pointe streets
are plenty wide enough
to share with cars
given standard road
courtesies.

There are other good
reasons for maintain-
ing two-way streets on
all but the narrowest

In short, 4 mills teday thoroughfares, of
represents a burden- which St. Paul and
some ton of cash to Vernor cannot be
Woods residents in all counted. Two-way
economic spheres. And streets have a traffic-
taxes never go down. calming effect as

Luckily there is little
likelihood the Headlee
Override will be resur-
rected — or some new
tax scheme hatched —
by Nov. 6. That's when
the Grosse Pointe library
and public schools both
get their fresh shots at
your checkbook.

PETE WALDMEIR
Grosse Pointe Woods

opposed to one-ways
that encourage greater
speeds. To suggest
there is little cost to
making such a change
is also erronenus
because “one way” and
“no turn” signs would
have to be installed at
every intersection

See LETTERS, page 7TA

The opinions expressed in letters and guest columns are not necessarily views shared by the Grosse Pointe News.
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OUR VIEW

North coach
—round two

s you read this, the new crop of appli-
cants for Grosse Pointe North High

School head varsity baseball coach |l

will have been screened, according to

a timeline sent to parents by the

school's athletic director, Michelle
Davis, published elsewhere on this page of the Grosse
Poinle News.

As parenls and readers will recall, this will be the
second coach to be hired to fill the vacancy caused by
the abrupt and unwarranted dismissal of veteran head
coach Frank Sumbera last June after 49 vears of
employment with the school district.

Since Coach Sumbera’s firing was done in haste and
with little forethought, the North administration was
forced to hire a new head football coach at short natice,
resulting in an embarrassing 1-8 season with no wins
at home. Will North varsity baseball suffer the same
fate? We fear so.

Readers will also recall a baseball coach had already
been screened and hired by a committee of North par-
ents and administrators. The candidate, however was
found to have serious character flaws — besides being
woefully under-qualified and inexperienced, in our
n — and the offer of employment was quickly
rescinded.

Now we have the same cast of characters taking
another stab at hiring a qualified head varsity coach,
which should have been a relatively simple task given
the pool of talent and experience we have right here in
Grosse Pointe, many of which were already involved
in North baseball and under Coach Sumbera.

But the young administration at North seems hellbent
to hire somecne young and from the outside. Someone
they (and parents) can get to kowtow to them.

We fear the athletic program under Ms. Davis is
doomed — if not already lost. She appears not to know
how to maintain, let alone build, a strong program. And
the Norsemen wound is self-inflicted.

Had Ms. Davis gone to Coach Sumbera at the end of
the 2017-18 school year and said, “Coach, next year will
be your 50th year with the district. What say you go out
with a bang. Let’s play up vour Golden Year at North.
Make it a celebration. In the meantime, let's put together
a strong succession plan to secure North's athletic
prowess.”

But, no, Ms. Davis, backed by the principal, deputy
superintendent and superintendent, acted hastily,
unnecessarily ending a man's career under a cloud.
The sheer lack of empathy and consideration of years
of service is mind-boggling. Why would any qualified
coach want to come to North and take the risk of suf-
fering the same fate?

We also question why parents are playing such a
prominent role in selecting and hiring a head varsity
coach. We also question the purpose of the “mini ses-
sions” with seniors in a gym.

Any qualified applicant for head varsity coach at
North would, and should, come with a long track
record of accomplishments and success. Administrators
shouldn’t need parents or students 1o select a head
coach. It should be obvious.
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| ® Yearsat the paper:
F Nearly four

% Describe your position at the paper:

I write feature stories and profiles of commu-
| nity members, edit copy, lay out pages and man-
age the editorial staff.

¢ Do you have any hobbies?

Working out, baking, reading and writing.

4 Tell our readers a bit about yourself:

1 love being entertained; I'm big on movies,
music, books and art. I've been married 12
years; have three stepsons and two granddaugh-
ters; and adore my fuzzy buddy Gypsy, a cat |
adopted from the Grosse Pointe Animal Adoption
Society.

« Favorite thing about working at the Grosse

Aweekly column featuring the fine people working
to bring you the Grosse Pointe News each weeh.

i
Pointe News: |

Meeting new people in the community and |
sharing their stories with our readers. The peo-i
ple I've met in Grosse Pointe have helped make |
this the most fun job I've had in my 22-year jour- [
nalism career. !

Athletic Department
707 Vernier Road

Fax: (313)432-3218

Dear North Families,

the superintendent.

313-432-3255 or aavia

Sincerely,

Michelle Davis
Assistant Principal/Athletic Director

The Grosse Pointe Public School System
Grosse Pointe North High School

Grosse Pointe Woods, Michigan 48236-1594
Telephone: (313)432-3217

Several community members have asked about the process and timeline to identify an
outstanding Varsity Bascball Coach for the 2018-19 school year and beyond. GPPSS
is committed to an inclusive process according to the timeline below:

«  Between now and January 2, 2019 —

« January 8-11, 2019 — 3-6 p.n. - First set of interviews with parents, coaches.
teachers, and building administrators; including background checks.

« January 15,2019 = 12-2 pan. - (1/2 day for exams) Mini sessions with the
senior boys, the athletic director and building administration in the gym

« January 17,2019 - Final interviews with Principal, Athletic Director, and

+ January 21-23, 2019 — Announcement of coach
« January 23-25 — Begin interviews for sub varsity level coaching staff

We will need parents to participate as part of the interview process. Please see dates

and times above. If you would like to participate i this process, please contact me at

epschools.org January 2, 2019, with your name along with
the name(s) and grade(s) of your children at North

Paper screening

FROM THE PUBLISHER

Chief Kennedy remembered

was saddened to learn late last week of the

passing of former Grosse Pointe Public Safety

Director Bruce Kennedy. Mr. Kennedy was the

director in the City when 1 first joined the

Grosse Pointe News in 1988, I simply called

him “Chief,” as did the other directors in the
Pointes at the time — Dick Caretti in the Park, Bob
Ferber in the Farms, Jack Patterson in the Woods and
Dan Healy inthe Shores.

Mr. Kennedy was born in lowa but grew up as a
youth in Detroit and on a family farm in Port Hope.
After serving in the U.S. Navy in World War II, he
returned to Detroit and joined the police departiment,
where he worked for 20 years, rising to the rank of
detective inspector and commanded the armed rob-
bery/major theft bureau, juvenile divisions and chief
of detectives. He was selected to attend the FBI

B VEARY

The Grosse Poinle News welcomes your leiters to
the editor. All letters should be typed, double-spaced
and signed. Letters longer than 250 words may be
edited for length. All letters may be edited for
content. We reserve the right to refuse any letter.
Include davtime phone number for verification

or questions. The deadline for letters is 3 p.m.
Monday:. Letters to the editor may by emailed to
editor « grossepointenews.com.

National Academy and remained close to the bureau
his entire career.

Along the way, Mr. Kennedy earned bachelor's and
master’'s degrees in criminal justice and police
administration, taught night school and co-authored
a book with his college professor son, Daniel P
Kennedy.

Kennedy was hired in 1977 as the City's first pub-
lic safety director in the midst of a heated legal battle
with firefighters who resisted cross training as police
officers. Having successfully merged the police and
fire departments, Mr. Kennedy served ably as public
safety director in the City for 25 years

1 remember Mr. Kennedy as being very friendly
and courteous and patient to a certain young reporter
new to the Pointes. | regret not being able to attend
his funeral service Saturday at St. Paul on the Lake
Catholic Church. I don't doubt that law enforcement
was more than adequately represented.

M Kennedy was also an avid handball player. He
started playing in the 1950s at a YMCA; sodid I ...
some 50 years later! He competed for nearly 70
years, winning a multitude of local, state and national
champicnships. Despite all of his achievements in
law enforcement and on the handball court, Mr.
Kennedy's proudest achievements were his §7 years
of marriage to Italia and togetherr g une daugh-
ter and three sons.

Fittingly, the family has asked that donations be
made to The Hundred Club of Detroit, PO. Box 1018,
Fenton, MI 48430. The Hundred Club is a nonprofit
organization that supports the families of fallen
police and fire officers in Wayne, Oakland and
Macomb counties,

Rest in peace, Chiefl

The opiniuns expressed in letters und guest culumns are not necessarily views shared by the Grosse Puinte News,
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Yearinreview

South enjoys a trio of state champs

By Bob St. John
Sports Editor

Grosse Pointe South
had reason to celebrate
during the winter of
2018, thanks to the girls
hockey team earning a
Division 1 state champi-
onship.

Led by Miss Hockey
Lauren Kramer and a
solid core of seniors, the
Blue Devils edged rival
Bloomfield Hills
Cranbrook Kingswood
2-1 in the championship
game.

It was the first year as
the Blue Devils head
coach for John

Weidenbach.

The boys swimming
and diving team, under
head coach Eric
Gunderson, won another
Macomb Area
Conference Red Division
regular season title with
a perfect 4-0 mark and
then went on to win the
league meet.

The remaining athletic
teams, boys and girls
hasketball, boys ice
hockey and wrestling,
finished below the .500
mark.

The boys golf, ranked
No. 1 in Division 1 the
entire season, crushed
the competition to win a

state championship
under head coach Rob
Mclntyre.

A week later, head
coach Dan Griesbaum
and his boys baseball
team captured a Division
1 state championship,
beating Brownstown
Woodhaven 8-1 in the
title game played at
Michigan State
University.

South finished the sea-
son with a school-record
33 victories

The softball team used
a late-inning comeback
to beat Grosse Pointe
North 8-7 in a district
title game. The Blue

Devils finished the sea-
son under 500,

The girls tennis team
behind head coach Mark
Sobieralski took fourth
in the Division 1 state
finals.

The boys and girls
track and field teams
both finished above .500
in the MAC Red, and
placed second in a
Division 1 regional meet.

The boys lacrosse
team finished a game
above .500, and the girls
lacrosse team fell short
of the .300 mark.

South enjoyed a pretty
successful fall season,
led by the football team

under head coach Tim
Brandon.

The Blue Devils won a
third straight MAC White
Division title with a 5-0
mark and made the state
playoffs. They dropped a
tough 24-17 road game
to Dearborn Fordson in
the pre-districts in
Division 1.

The girls volleyball
team won a district
crown, beating city rival
Grosse Pointe North in
the process.

Head coach John
Willard and his boys ten-
nis team made the state
finals.

The boys soccer team

had a successful season,
and the field hockey
squad was a semifinalist,
falling to No. 1 ranked
Wixom St. Catherine in
the Final Four.

Head coach John
Fodell took over the girls
swimming and diving
program, and won a dual
meet and league title. A
dozen ladies made the
Division 2 state finals at
Oakland University.

The girls golf team
made the state finals,
and the cross-country
programs had two repre-
sentatives in the state
finals, Devon Krasner
and Charlie Rulison.

GROSSE POINTE NO

RTH

Norsemen suffer roller-coaster 2018

By Bob St. John
Sports Editor

Grosse Pointe North
started its year with solid
play on the hard court.

Head coach Gary
Bennett and the girls
basketball team turned
in a magical season,
which included a spot in
the Division 1 Final Four
at Calvin College in mid
March.

Head coach Ron
Kochan and his boys bas-
ketball team finished
with a winning record,
going 12-10, and the girls
hockey squad, under the
tutelage of Casey Quick,

finished 15-6-1, earning a
spot in the Division 1
playoffs.

The boys swimming
and diving team was 4-3
overall, while the gym-
nastics unified team had
a 7-4 season.

Wrestling was below
-500, but had several sea-
son highlights, and the
boys hockey was below
the .500 mark for the
s€ason

In the spring season,
head coach Mark
Seppala and his boys
lacrosse team finished
6-0 to win the MAC Red
Division for a second
straight season, and

went on to win a Division
2 regional championship
with a victory over city
rival University Liggett
School.

Head coach Olivia
Dallaire and her girls
soccer squad won a di
trict title, beating city
rival Grosse Pointe South
in the championship
game. The Norsemen fin-
ished 15-8-1 overall.

Baseball finished 21-12
overall, and both the
boys and girls track and

field teams won a
Division 1 regional
crown.

Squads which finished
below the .500 mark

were softball, girls
lacrosse, boys golf and
girls tennis.

North had a less than
ideal summer, thanks to
the mess created when
Hall of Fame football and
baseball coach Frank
Sumbera was fired or
retired.

The turmoil boiled
over to the school year
and the football pro-
gram, under new head
coach Joe Drouin, strug-
gled to a 1-8 record.

The few teams to enjoy
success in the fall were
the boys and girls cross-
country programs under
Diane Montgomery and

Scott Cooper, and the
girls field hockey squad
under new head coach
Emma Huellmantel.

The boys XC team won
a MAC Red Division
league meet and regional
title before finishing 12th
in the state finals. The
girls were runner-up to
Romeo, and just missed
out making the state
finals.

Sara Michalak made
the finals.

The field hockey squad
finished 9-7 and made
the playoff quarterfinals.

The girls soccer team
was 500, while the volley-
ball squad, girls golf, girls

swimming and boys ten-
nis each finished below
the break even mark.

Boys tennis did make
the state finals after tak-
ing second in its regional
tournament, and senior
Meghan Gallagher was a
golf state finalist.

The year ended with
another snafu as Athletic
Director Michelle Davis
announced the hiring of
a new varsity baseball
coach, replacing the
retired or fired Sumbera

However, after a dozen
offensive social media
posts were discovered,
the coach was fired just
days later.

(313) 884-1551
20048 Harper Aven

Harper Woods

WWW.gpaas.org

SATURDAYS,

— 12 noon to 3pm —

158 Ridge Rd, Grosse Polnte Fat

Adoption Showings

January 19th &
February 2nd

Services for Older Citizens (S0C)
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Meet
Lonhdon
female shorthair
black & white
5 months old
hag 2 identical
sigters

20725 Mack Ave.
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Field hockey team,
Cooksey top ULS

By Boh St. John

Sports Editar

It was a mediocre start
to 2018 for University
Liggett School athletic
teams.

The ice hockey teams
led the way.

The boys, under first-
year head coach Mike
Maltese, led the Knights
1o a regional champion-
ship. They edged defend-
ing state champ Warren
De La Salle 4-3 in over-
time in the first game
before beating city rival
Grosse Pointe North 6-1
and Berkley 5-2 to claim
the regional crown.

Their season ended
with a 4-0 loss to Livonia
Churchill in the quarter-
finals. The Knights were
21-6-0-1 overall.

The girls played 500
hockey and just missed
making the upper divi-
sion for the Michigan
Metro Girls High School
Hockey League playoffs.
Instead, they had to settle
for the Division 2 bracket,
which they won with a
2-0 victory over Warren
Regina

Head coach John
Bandos returned to the
sidelines and led the
Knights girls basketball
team to a 7-11 record,
while the boys struggled
o a 4-18 record.

In the spring, the girls
soccer led the way with a
fourth straight appear-
ance in the Division 4
state semifinals.

Head coach David

=

Dwaihy and his Knights
lost 3-0.

Head coach Dan
Sullivan and his boys golf
team finished fifth in the
Division 4 state finals
tournament.

The baseball team fin-
ished 24-6 and won a
division title with a per-

fect 16-0 record.
However, head coach
Dan Cimini and his

Knights fizzled in the dis-
trict title game, losing 6-5
to city rival Grosse Pointe
South.

The softball team,
under head coach Pam
Savich, won a district
championship with a 6-4
win over Sterling Heights
Parkway Christian. They
lost a tough one-run
game to Allen Park Inter-
City Baptist in a regional
semifinal game to finish
11-15 overall.

The boys lacrosse team
had a great season at
16-3 under head coach
Mike Costanzo,

The girls lacrosse team
finished 4-8-1 under head
coach Jennifer Larson.

The beys and girls
track and field teams
enjoyed success. Several
members of the team
made the Division 3 state
title meet for head coach
Lindsey Bachman.

Wrapping up the spring
was the girls tennis team
and first-year head coach
Mark Miller. Sophomore
Melanie Zampardo made
the state finals at No. |
singles and made the
semifinals.

The crown jewel this
fall was the girls field
hockey team.

Head coach Jayant
Trewn and his assistant
coaches, Amanda Amine
and Naomi Yoshida,
watched the players grow
with confidence. In the
end it paid off with a
Michigan High School
Field Hockey Association
Division 2 state champi-
onship.

The Knights beat No. 1
ranked and undefeated
Wixom St. Catherine 1-0
in the title game.

The girls volleyball
team and boys soccer
team, under head
coaches Dan Sullivan
and David Dwaihy, cap-
tured district titles.

Head coach Mark
Sobieralski and his boys
tennis team won a
regional crown and
played in the Division 4
state finals. Sophomore
William Cooksey won the
No. 1 singles title without
dropping a set.

Lindsey Bachman, the
boys and girls cross-
country head coach,
watched her runners put
in another solid season

The football team fin-
ished 4-5 after winning
only one game the previ-
0US Season.

The school also fielded
a girls swim team in the
fall. They were small in
numbers, but those who
competed enjoyed a suc-
cessful season and made
it to the Division 3 state
finals.
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NORTH:

Continued from page 8A

Administrators
Association.

“When negative and
derogatory statements are
made in the news media
regarding specific mem-
bers of our arganization, it
only hurts the entire
Grosse Pointe commu-
nity,” she said. “In today’s
society, divisiveness is
trendy. We have the ability,
however, as members of
the school board, central
office administrators, prin-
cipals, teachers, school
staff, parents and commu-
nity members, to work
together to establish a dif-
ferent trend in Grosse
Painte, one of collabora-
tion and mutual respect.
The GPAA believes that
this is what will make a dif-
ference for our students —
your children — and the
future of the Grosse Pointe
community:

“Every choice we make
as adults is an opportu-
nity to model for our
youth how we believe
that they should behave,”
she continued. “We work
diligently to create a cul-
ture that discourages bul-
lying within our schools,
vet behavior from adults
in our community does
not always echo the same
message.”

Mike Rennell, presi-
dent of the Grosse Pointe
Education Association,
responded to the edito-
rial by reiterating sup-
port for North's
administration.

“It is very dangerous
journalism to come to
conclusions without all
the facts,” he said, yield-
ing his remaining time —
generally spent sharing
“good news items” — to
North business and tech-
nology department chair-
man Sean McCarroll.

McCarroll read a letter
signed by all North
department chairs “to
protect our house from
the malicious words pub-
lished in an editorial in
the Grosse Pointe News
last Thursday.

“As instructional leaders
in the building. North's
department chairs want to
address these claims and
unilaterally denounce
them as unsubstantiated
acts of journalistic impro-
priety,” he said. “When
community leaders such
as the editor of the news
publish personal criticisms
against members of our
school community, they
unjustly impugn the entire
Grosse Pointe public
school district, from our
values to the service that
we provide to the commu-
nity. As in all matters, we
seek only to dowhat's best
for our kids and will not
stand to have our actions
unfairly and unjustly
attacked without setting
the record straight.

“You sit behind your
desk and question the
decisions that are made in
our building without even
bothering to understand
our values and proce-
dures,” he concluded. “We
question your profes-
sional motives and stand
in unity as we support our
school, our administra-
tors, our coaches and our
kids — because that is
what we do here.”

President Brian
Summerfield expressed
his support of the Grosse
Pointe administration on
behalf of the board and
also used his board time
for public comments — as
did trustees Christopher
Profeta, Kathleen Abke
and Judy Gafa —to reiter-
ate personal support.

“Certainly the owner of
the Grosse Pointe News
is entitled to his opinion,”
Summerfield said, “but

‘JANUARY 27TH

— I've said this before —
I'think what weneedas a
community is to think
about what the effect is
on our messaging. It's
always better to be posi-
tive and to look at things
in ways we can work
together to make our
community better.”

Said Gafa, “As the
mother of three children
who went through North
with Kate Murray, | cannot
speak highly enough of
her. ... At the end of the
day, I stand with North.”

Abke, also a North par-
ent, said she appreciated
the speakers, including
three North parents, say-
ing “what was brave and
true” and noted several
North students were pres-
ent before the meeting to
offer their support.

“The kids said they
wanted to speak, but
(Michelle Davis) said, ‘But
vou have midterms in the
morning.’ She encouraged
them to go home because
they need a good night's
sleep and they need to
study and they need to
take their midterms. That
is what they do there —
they take care of kids.”

Grosse Pointe News
publisher John Minnis,
who did not attend the
Monday night school
board, said the paper
stands by its editorial,

“It is not uncommon for
a newspaper to be critical
of decisions made by a
public school official or
officials,” he said. “In this
case, the summary firing
of the longest and win-
ningest coach in Grosse
Pointe North history after
49 years with the district,
deserves scruting — as
does the hiring of a young
replacement with only
three seasons of post-col-
lege coaching experience,
none as head coach. We
can, and should, do better
than that.”

School: 5t. Clare of
Montefalco Catholic
school
Years at st. Clare: 1
Grade/Subject: Third-
and fourth-grade blended
classroom
Nominated by: Ann
Tonissen, principal
Principal’s quote:
“Rachel is a dedicated
and talented first year
teacher and a perfect
addition to our extraordi-
nary school staff. Rachel
has enthusiasm and pas-
sion for her students. She
has the energy to excite
every child’s ability and
interest in learning.
Rachel can successtully
reach each of her stu-
dents by teaching them
interactively and cre-
atively within their vari-
ous levels of academic
development. Rachel
demonstrates an elevated
level of professionalism
when working with both

students, parents and
colleagues.”
What do you enjoy
most about teaching?
I enjoy all of the stu-
dents and families that 1
cross paths with. | love
connecting with my stu-
dents and helping them
grow in all aspects of
their life, not just aca-
demically.
Describe a hing

gl

accomplishment
you're proud of or a
“teachable moment”
you experienced.

I am most proud of the
way | continue to adapt
my teaching so that the
students in my classroom
are successful. [ try my
hardest to make learning
fun so that my students
want to come to school
every day.

Please share a book or
person that has
inspired you or your
teaching.

COURTESY PHOTO

1 have a lot of amaz-
ing mentors in my life,
including my family,
teachers and principals
who have helped me
get to where I am right
now. I wouldn't be the
teacher I am today
without all of their sup-

port.
Favorite quote:
“Character is doing the
right thing when
nobody’s looking.”
— JL.C. Watts

Winter spectacular tickets on sale

Grosse Pointe South
choirs are preparing for
competition. The public is
invited to a sneak peek
during the Winter
Spectacular, a one-night
only event 7 p.m.
Thursday, Jan. 31, at the
Christian A. Fenton
Performing Arts Center,
707 Vernier, Grosse Pointe
Woods. The event is spon-
sored by Vogel Advisors.

The Winter Spectacular
features the Pointe
Singers, Tower Belles and

South Singers, all present-
ing their latest numbers as
they prepare to compete
against other nationally
ranked high school choirs.

The Pointe Singers,
Tower Belles and South
Singers will compete at
Huntington North High
School in Huntington,
Ind., Feb. 8 and 9, and the
Pointe Singers and Tower
Belles will compete at
Bishop Leurs in Fort
Wayne, Ind., on March 1
and 2, where the Pointe

Singers will defend their
grand champion status
and the Tower Belles will
defend their first place
status in the women's
division.

Tickets, available at
gpsouthchoirorg and
Duffey & Co., 15120
Kercheval, Grosse Pointe
Park, are $10 for main
floor and balcony seats
and 88 for students and
senior citizens. Gold cards
are accepled at Duffey &
Co. and at the door.




GROSSE POINTE NEWS, SEPTEMBER 12, 2019

| SCHOOLS

FOIA committee grants appeal

By Mary Anne Brush
Staff Wnter

Mark Mclnerney first
represented the Grosse
Pointe Public School
Systemn as legal counsel in
1995. During that time, he
doesn't recall a denied
Freedom of Information
Act request being appealed
— until recently.

On Sept. 5, the Board of
Education FOIA review
commitlee met to review
an appeal brought by
Grosse Pointe Woods res-
ident Steve Saigh, whose
request for the list of can-
didates applying for the
assistant principal/athletic
director position at Grosse
Pointe North High School
and their resumes was
denied. McInerney served
as the hearing officer dur-
ing the public meeting.

The role of the commit-
tee, made up of Trustee
Christopher Profeta,
chairman, Trustee Chris
Lee and Treasurer Judy
Gafa — with President
Brian Summerfield serv-
ing as Gafa’s substitute
in her absence — was to
determine the merits of
Saigh's appeal and either
uphold the denial or
grant his request.

According to McInemey,
Saigh emailed his request
June 17, to then-FOIA
coordinator Lisa Abbey.
On July 2, GPPSS
Superintendent Gary
Niehaus, acting coordina-
tor after Abbey’s retire-
ment, “responded and
denied the request because
No. 1, the district does not

have the list that Mr. Saigh
was asking for and is not
required by FOIA to create
one,” Mclnerney said,
“and 2, disclosing the
resumes of the applicants
for assistant principal and
athletic director would be
a clear and unwarranted
invasion of the privacy of
the applicants.”

On July 16, Saigh sub-
mitted an appeal of the
denial stating, “l am not
appealing the decision to
provide a list of the appli-
cants as [ understand Mr.
Niehaus has indicated
such a list does not exist. [
am, however, appealing
the refusal to provide the
resumes which clearly do
exist. The basis for this
denial is alleged to be an
invasion of the applicants’
privacy. However, such
position ignores the fact
that the names of the
applicants can simply be
redacted and therefore
there can be no invasion of
privacy. It is not appropri-
ate 1o withhold an entire
document when it can be
redacted to remove the
information that is sought
to be protected.”

Deputy Superintendent
of Educational Services
Jon Dean, representing
Niehaus, who was absent
due to a prior commit-
ment, addressed the
rationale for the original
denial as well as the
administration’s position
on redacting information
on the resumes.

“The reason for the ini-
tial denial is the position of
the administration is that

providing that information
would be an invasion of
privacy for those individu-
als and compromise them
with their current
employer as well as poten-
tially reduce future appli-
cants for positions within
our school district,” Dean
said. “As far as redacting.
you really can't redact a
resume, especially for an
executive or even manage-
ment-level position. ... It's
the opinion of the adminis-
tration that redacting that
information makes the
document meaningless
because the amount of
redacting would (result in)
a document all blacked
out.”

During public com-
ments, Saigh said, “I'll
start off by saying I don’t
agree with anything that
you're saying. I'm not ask-
ing for anything other than
the meat of the resume. ...
And for the record ... this
goes back to Jan. 16 of this
year: And [ have responses
from Gary Niehaus that is
very typical of this admin-
istration. You ask a ques-
tion and they dance; they
go around it and they give
you everything but what
you ask for. And it prompts
me, because 1 get angry.

“1 never get a straight
answer. Not once,” he con-
tinued. ... All Twant is the
body of the resume. That's
all I'm asking for. We have
a right to know who we're
hiring — the quality of
who we're hiri

Wendy Saigh, who said
she was speaking as a
member of the public and

not as an attorney or the
wife of the requester,
reminded the committee,
“The FOIA is a disclosure
statute. It says you shall
disclose any public record
unless there's an exemp-
tion. The exemptions that
are delineated in the stat-
ute are narrowly con-
strued. So if there's an
upportunity to release a
document and redact
something that's
exempted, you're obli-
gated to do that by law:

“If you release the docu-
ment that's all blacked out
except for a few lines,
then that’s up to the recip-
ient of that document to
decide what to do next,”
she continued. “You don’t
get to just make a decision
that it's meaningless and
then deny a request.
That's not how the FOIA
is supposed to uperate.”

After a closed session
to seek legal counsel, the
committee reconvened
and voted 3-0 to approve
Summerfield’s motion to
provide the requested
resumes, but with any
information redacted

that, in the judgment of )

the administration, might
reveal the identities of
the applicants.

The committee agreed
the resume of the suc-
cessful applicant,
Michelle Davis, would
only be subject to redac-
tions of personal infor-
mation such as an
address, phone number
and social security num-
ber, as her identity as
North's assistant princi-

pal and athletic director
is public information.

Davis was appointed to
the position by the board
Aug. 28, 2017. According
to a Grosse Pointe News
article Aug. 31, 2017, she
earned a Master of Arts
degree in educational
leadership at Eastern
Michigan University and
worked at North 17 years
teaching business classes.

According to the arti-
cle, Davis became head
of the business and tech-
nology department in
2010. She spearheaded
the review and restruc-
ture of the business cur-
riculum for grades 9 to
12; led the review and
restructure of the indus-
trial technology curricu-
lum for grades 6 to 12
and technology curricu-
lum for grades K to 12;
and took the initiative
‘with North's school store,
among other accomplish-
ments.

Coaching experience
listed on her resume
includes freshmen girls
basketball and junior var-
girls' softball at North,
higan AAU girls’ bas-
ketball, middle school
basketball and softball at
St. Joan of Are, Little

ULS guest
artist series

FRIDAY, SEPT. 13

# University Liggett
Schoolis hosting the first
inits guest artist series for
the year at the Manoogian
Arts Gallery featuring art-
ist Laurie Mueller with an
opening reception at 6
p.m. The exhibition runs
through Sept. 23.
Individual artwork will be
for sale. All opening re-
ceptions are free and
open to the public. Light
refreshments will be
served. For more infor-
mation, contact Rebecca
Wall at rwall® uls.org.

FRIDAY, OCT. 25

# Artist Marat Paransky
will be featured with an
opening reception at 6
p-m. The exhibition runs
through Oct. 28,

THURSDAY, NOV. 21

# Artist Linda Allen will
be featured with an open-
ing reception at 6 p.m.
The exhibition runs
through Dec. 2.

THURSDAY, JAN. 9

# Artist May Hiddleston
will be featured with an
opening reception at 6
p.m. The exhibition runs
throughJan, 13.

League baseball in St.
Clair Shores and JV girls
basketball and JV girls’
softhall at Elisabeth Ann
Johnson High School in
Mount Morris.

The search process
involved teams of North
teachers, parents, stu-
dents and educators
along with administra-

Certificate of excellence

Each year the Alliance ceremony at The War  Cheng received a scholar-

Francaise of Grosse Pointe
recognizes one student per
grade for his or her achieve-
ment in French from local
high schools. Each student
receives a book and certifi-

Memorial,

‘This year's recipients from
University Liggett School
are, from right, Chloe
Knickerbocker, 10th grade;
Sarah Riashi, Yth grade; and

ship for having been hon-
ored two years during high
school.

Not pictured is Nate
Hodgson, 11th grade

PHOTO COURTESY OF U LS

tors from other buildings.
Of the 45 applicants,
Niehaus met with the
final two candidates and
recommended Davis to
the board, which
approved the appoint-
ment 7-0.

Dean said while “the
administration has a
strong desire to maintain
a process that provides
the best quality and pool
of applicants,” he sup-
ported the committee's
decision to uphold the
appeal.

“1 firmly believe and
support our Board of
Education and I think
they always try to reach
the fairest decision they

cate and is honored at a Davidson Cheng, 12thgrade. can,” Dean said.

o0

STUDENTS AND
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Saigh emails: Criticism or harassment?

By Mary Anne Brush
Staff Writer

THE GROSSE POINTES
— Steve Saigh's complaint
seeking injunctive relief
against Grosse Pointe
Public School System
Superintendent  Gary
Niehaus and the Board of
Education for banning him
from school property
claims “there was no ‘bitter
campaign of harassment
and intimidation’ by plain-
tiff, No reasonable person
would have been intimidat-
ed or harassed by speech
from plaintiff that was
nothing more than critical
comment of certain admin-
istrative practices and pro-

cedures inthe district.”
“Nobody got intimi-
dated. Nobody got

harassed. That's his inter-
pretation,” Saigh’s attor-
ney, Michael Schwartz,
said at a press conference
Jan 8.

“I find it insulting — in
fact, I'm outraged — that
I've lived in this commu-
nity as long as | have and
this guy comes into this

PHOTOBY MARY ANNE BRUSH

Steve Saigh, right, and his attorney, Michael Schwartz, held a press conference

Jan. 8.

community and after four
years he says these things
about me? It's disgusting,”
Saigh said.

The Grosse Pointe News
obtained 563 pages of
emails through a Freedom
of Information Act request,
with 1,122 additional pages
from a follow-up FOIA

BANNED:

Continued from page 1A

Grosse Pointe North
High School, where his
son is eligible to attend
next year.

Niehaus said Saigh is
welcome to accompany
his son to North's open
house; he simply needed
to ask permission, as
stated in the Oct. 16,2019
letter imposing the ban
due to “a bitter campaign
of harassment against
Grosse Pointe North
High School Assistant
Principal Michelle Davis
and Principal Kate
Murray.”

Niehaus and the attor-
ney for the school dis-
trict, Mark McInerney,
met with Saigh and
Schwartz Nov. 5 to
resolve the situation,
Niehaus said.

“We gave him some
options. And in the letter
it states, if there’s an
event you want to attend,
you need to ask permis-
sion. And that option
remains open today.”

The complaint seeks a
court order to lift the han
in its entirety and reim-
burse Saigh for his attor-
ney fees.

“Perhaps now I've got
the Grosse Pointe public
school administration
and Board of Education’s
attention,” Saigh saidata
press conference held at
Schwartz's office Jan. 8.
“There must be conse-
quences for their bully-
ing behavior.

“Why are they doing
this? Because I am one of
the administration’s lead-
ing critics and they are
desperately trying to
silence me,” he contin-
ued. “The actions by
Superintendent Gary
Niehaus, his administra-
tion and the Board of
Education have forced
me to file this lawsuit.”

Niehaus said he has an
open-door policy and
welcomes criticism from
all community members,
including Saigh, but
imposed the ban when
emails — 693, according
to his count — escalated,

After the ban, “the
intimidation, the mean,
the nasty, the uncalled-
for comments — they
stopped,” Niehaus said.
“Butwe had to go that far
to get him to stop.”

According to the letter,
Davis and Murray, “as
well as other staff in the
District, particularly at
Grosse Pointe North,

believe that you have cre-
ated a hostile work envi-
ronment for them, and
they are fearful of being
confronted by you either
at school or even off
school premises.”

In closing, Niehaus
wrote: “We regret having
to impose these restric-
tions and limitations
upon you, and we will
certainly endeavor not to
permit them to affect the
continuing education of
your son. As superinten-
dent, however, I cannot
and will not tolerate fur-
ther intimidation and
harassment of district
employees, and | regard
these restrictions and
limitations as necessary
to prevent further such
actions on your part.”

“I support the superin-
tendent’s action to pro-
tect district employees
who feel a real threat
while performing their
jobs,” board President
Margaret Weertz said.
“We have a harassment
and anti-bullying policy
that applies to everyone,
students and adults alike,
and he followed it."

According to the dis-
trict’s policy on bullying
and cyberbullying,
“Appropriate behavior,
treating others with
ty and respect, and
refusing to tolerate
harassment or bullying
is expected of students,
as well as administra-
tors, faculty, staff,
tors and volunteer:

Complaints of bullying
are promptly investi-
gated. If it's determined
bullying has occurred,
action may include
“exclusion from school
property by parents,
guests, volunteers and
contractors.” The super-
intendent is responsible
for ensuring the policy is
implemented.

Harassment, accord-
ing to the district’s anti-
harassment policy,
refers to “any threaten-
ing, insulting, bullying
or dehumanizing ges-
ture, use of technology,
or written, verbal or
physical conduct
directed against a mem-
ber of the school district
community or a third
party.”

"I strongly support
Michelle and Kate and
the job they do at North,”
Niehaus said. “I'm going
to protect all of my fac-
ulty, staff, students,
administration from
someone who is as
aggressive as he is.”

pending.

Emails reflect a patten
of Saigh asking questions
and Niehaus responding in
atimely mannerto address
his concerns.

Multiple emails were
critical of North's athletic
program, in particular, its
hiring practices and the
performance of its foatball
and baseball teams.

On Jan. 28, 2018, in an
email to Niehaus, Saigh
wrote North was “deterio-
rating on a daily basis™ and
“Kate (Murray, Grosse
Pointe North principal),
Michelle (Davis, North ath-
letic director) and yourself
need to resign immedi-
ately. Once the media gets
involved and exposes the
dysfunction you allowed to
flourish under your watch,
maybe then GP will get the
cleansing which is so des-
perately needed.”

In other emails, he
referred to North's athletic
program as “pitiful,” “a
Jjoke,” “an embarrassment”
and “dysfunctional,” Davis
as “a laughing stock™ and
Davis and Murray as “bob-
ble heads” and “hypo-
crites,” among other
insulting language.

As an example of Davis's
“inabilities as athletic
director,” Saigh asked
what her consequences
were for “failing to sched-
ule enough football games
this season,” accusing her
of being “cavalier” about
only scheduling four home
games.

“Aren’t there supposed
to be six home games?
Could this loss of two
games hurt North for play-
off contention? What is the
financial loss for failing to
schedule these two home
games?”

Niehaus responded that
each team in the confer-
ence is assigned nine
games, with four home
games and five away
games and five home

games and four away
games in alternating years.

“I've never been so dis-
gusted watching tonight's
pep rally for Michelle,”
Saigh wrote Jan. 14, 2019,
referring to a board meet-
ing attended by North
community members to
support North's athletic
program and hiring prac-
tices, many speaking dur-
ing public comments.
“Who has a pep rally to
gamer support for failing
attheir job? Seriously. This
pep rally only fuels the
flames for what the com-
munity already knows.
Now if you'll excuse me, I
have to go throw up.”

On Oct, 1, 2019, Saigh
forwarded an anonymous
email he received filled
with profane, demeaning
and insulting language
directed at him. It was writ-
ten from a burner email
account with the title: “Just
Step.”

“Someone has anger
issues,” Saigh wrote. “I'm
willing to share the cost of
finding out where it came
from and the author of it.
I'm not in any way suggest-
ing it came from anyone in
this email train but because
of the tone of it who knows
what they're capable of?"

Nol receiving aresponse,
he followed up the next
day: “Tthought in the inter-
est of protecting two of
your high school adminis-
trators | would have heard
from someone? Sure the
majority of the authors
[sic] hatred and anger is
directed at me, but I'm not
socertain I'd be so cavalier
with regards to the portion
of this email directed at
Kate Murray and Michelle
Davis.”

Niehaus responded he
had sent the email to
Grosse Pointe Woods
police chief John Kosanke
and detective Ryan
Schroertucke for investiga-
tion.

(313) 343-0100
Beline@Beline.com
www.Beline.com
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On Oct. 10, 2019, in a
widely copied email, Saigh
threatened to hand out
“professionally made bro-
chures™ highlighting
Davis's qualifications com-
pared to resumes of appli-
cants for the athletic
director position — infor-
mation he obtained after
he was granted a FOIA
request upon appeal — at
the North vs. South foot-
ball game at South Oct. 18.

“Spoiler alert, there is
none,” he wrote. “These

] will bedistributed at (what)

was Once a great cross
town rival football game. |
just hope the ghost email
author doesn't get mad? |
won't knowingly share this
email with him. He sounds
like a bad man and the last
thing I'want is to upset him
and his group of very well
organized and influential
community leaders. So
let's keep this between us
ok?”

The ban prevented him
from attending,

Editor’s note: Steve
Suigh is an account execi-
tive at the Grosse Pointe
News.

DELAY:

Continued from page 1A

and we're going to be
done for five years,” Read
said

Following the vote to
delay submitting the docu-
ment, council voted again,
unanimously, te explore
the cost and terms of hir-
ingan urban planner to re-
evaluate the master
strategy that was devel-
oped by the Park’s
Planning Commission.

But Planning
Commissioner David
Gaskin, who spoke before
the initial vote, cautioned
that an outside contrac-
tor’s work might cost as
much as $50,000. The
master plan before coun-
cil was developed during a
period of almost two years
with community input and
has undergene about 15
revisions, he added.

“Do as you wish, but
you will spend a lot of
money,” Gaskin said.

Also at the meeting,
Mayor Robert Denner pre-
sented formal resolutions
recognizing outgoing
council members Dan
Clark, John Chouinard
and Barbara Detwiler.

The Week Ahead

THURSDAY, JAN. 16

DTE Energy provides Grosse Pointe Farms, Shores
and Woods residents a plan to improve electric reli-
ability at an open house, 4 to 6 p.m. at Woods city hall,

20025 Mack Plaza.
TUESDAY, JAN. 21

¢ Grosse Pointe Farms City Council meeting and
work session, 7 p.m. at the Pier Park community

building, 350 Lakeshore.

- Grosse Pointe Shores City Council meeting, 7 p.m.

atcity hall, 795 Lakeshore.

THURSDAY, JAN. 23

* Grosse Pointe Library Board of Trustees meeting,
6:30 p.m. at Ewald Library, 15175 E. Jefferson, Grosse

Pointe Park.

SATURDAY, JAN. 25

Grosse Pointe Park's annual Chilly Fest, noonto 4
p.m. at Windmill Pointe Park and Patterson Park. The
event includes the fourth annual chili cook-off, inflat-
ables, s'mores, rides, face painting, arcade games, an-

imal rides and more.

City of Grosse Pointe’s 16th annual Winter Fest and
Pig Roast, 1 p.m. at Neff Park. The event includes
curling, a scavenger hunt, ice sculpting, a petting

farm, broomball and more.

Grosse Pointe Woods Winterfest, 11 am.to3 p.m.
at Ghesquiere Park. The event includes food trucks, a
pefting 2oo, pony rides, ice skating and more.

Celebrate Lij

's Special Moments
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